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4-H BUILDING FAMILY STRENGTHS

By John D. Orr N
Specialist, 4-H and Youth Development

Prints of Norman Rockwell’s painting, ""The Coun-
ty Agent’’, hang in many Extension agent’s offices
throughout the United States.

Briefly, the scene includes a boy and dairy calf
the county agent pointing out the girth of the calf . . .
a sister ready to share her 4-H project . . proud, but
apprehensive parents looking on with intense In-
terest Rockwell might have titled the painting.
“4-H, A Family Affair’”

The majority of p@‘ople in the United States con<

sider a strong, satisfying family as one of our most
important societal goals. But, what is the impact of
our societal functioning groups, such as 4-H, upon
the family?

DEFINITION OF FAMILY STRENGTH:

Dr. Nick Stinnett, chairman of the Department of
Human Development and the Family, University of
Nebraska, studied 99 strong families throughout
Oklahoma in the Family Strengths Research Project
{1976). Strong families enjoy marntal satisfaction; a
high degree of happiness in the parent-child relation-
ship, and were seen as effective in meéting each
other's emotional needs. /7%

Stinnett’s family strengths research project |den-¢
tified these indicators of family strength that strong
families shared:

1. Appreciationt — Strong families do more than
have feelings of appreciation They express
those feelings 1n words and action. They let
each other know they are special.

2. Shanng — Strong familieg spend a great deal of
time together in work apd play. They enjoy be-
ing together. R VI

3. Good communication — Strong families have '
developed the ability to look beyond each
others’ faults and see ther needs. Strong
families share concerns. They communicate
openly. .

4. Commitment — Strong families are.committed
to helping and promoting each others’ hap-
piness. They are actively involved in setting
family goals.

5. Sharing values — The families in Dr. Stinnett’'s
study shared a high degree of religious orienta-
tion. They shared a set of common values.

6. Dealing with problems in a positive way —
Strong families learn to deal with problems and
stress in a positive way.

{

METHODOLOGY:

There were 7,996 volunteer adult 4-H |eaders in
Nebraska in 1979. A random sample of those 4-H
leaders were sent a questionnaire to determine how
the_4-H leaders felt about the contribution of the 4-H
program to family strengths as defined in the Stin-
nett research.

COMMITMENT:

Planning and carrying out those plans i1s central to
the 4-H program. The Nebraska 4-H leaders
surveyed felt that the 4-H program was effective.
One_teader commented: “*# our club, each member
1s encouraged to make their individual plans and en-

.
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couraged to carry them out '’ Another leader wrote.
“’Members who do a.goed job of learning to plan and
carry out goals stay in 4-H.”’

Four-H farriilies Become inyolved as.families in set-
ting family plans as well as 4-H plans. Each person
has a chance to be important. This process’ takes
time and commitment on the part of all family
members.

SPENDING POSITIVE TIME TOGETHER:

Strong families .enjoy spending time together.
Eighty-one percent of the 4-H leaders sampled felt
that the 4-H program was effective in giving parents
and members of their family opportunities to spend
additional timb together.

Leader’'s comments

included the following
statements: .

*One parentamade this remark to me just recently.
‘My daughter and | have grown closer since we’ve
been in 4-H".” L

""We chose 4-H because our whole family can be
at the eetings, even our small child cap go and en-
joy 1it. We don’t have to leave our small child, at the
sitter. That's a real plus.”’

But some leaders felt this way: ““Qur parents in our
club leave all of the work to the leaders.”’

Leaders and the public see the county fair as being:

a family affair. News releases usually includé a
child’s and parent’s name whenever possible. The
theme for thestate fair has included 4-H as a family
affair. ) .

The 4-H curriculum includes a project on family

-

strengths that emphasizes faanies spending quality
time together.

From the response of 4-H leaders, this is an area
that 4-H makes a definite contribution.

APPRECIATION:

The 4-H leaders sampled felt that the 4-H program

v was effective in giving members opportunities to ex-

press appreciation to others. Only five persons were

of the opinion that 4-H was not effective in this area.
Here is a sampling of what leaders said.

“In our 4-H club, | hear 4-H members say thank
you a lot.”’

"When a child-is taking a project, the child is
bound to ask questions. When they receive the help
they usually say thank you. This carries oxer jnto
adult life.” ' )

expected to write
thank you notes. We appreciate that encourage-
ment.

But some had negative comments:

’Sometimes our eagerness 1o compete gets in the
way when trying to appreciate the success of
o .Il

many recognition strategies built into
the 4-H Pro : leader banquets, thank you notes,
project awards, andnewssaper articles. Service pro-
jects are seen by some leaders as a form of recogni-
tion to others, and members receive attention in
return.

Some leaders felt that members aré‘recognized
quite often but may not express appreciation for the
work that others did to make their recognition possi-
ble.

y

COMMUNICATION:

The 4-H leaders samp‘led felt that 4-H was effec-
tive in giving vpportunities for members to If&m to
listen, discuss, and share feelings and opiniol

Only three persons felt that 4-H was not effective. *

More thanforty-five percent (45%) felt that 4-H was
very or extremely effective.

; Communication is central to the other factors con-
tributing to family strength examined. Without com-
munication, it would be difficult to express apprecia-
tion, share family time together, set family goals, or
share values.

A




Communication is dlso centralto the 4-H program.

Demonstrations, judging, public speaking, officer
experiences, and experience at camp, conferences,
fairs or shows allows members to communicate.

— /|
_ '‘OPEN

CHANNELS

The 4-H leader’'s comments were positive about
4-H's contribution to communication in building
family strengths:

“If clubs elect officers and really give their
members the chance to say what they think about
what the club does asa whole, | think the results can
be very effective.’

“’Qur club enjoys the judging and fair projects.
They like competition. The discussion, feelings, and
opinions flow easily.” “

_""A child will often open up and share with his own
peers before he will discuss it with anyone else.”’

/VALUE SYSTEM:

Four-H leaders felt tI:at the program was effective
In contributing to the citizenship development of
youth.

Perhaps this section drew some of the more frank
reactions from leaders:

“Ibelieve a good 4-H member sets his goals higher
than the others of their age and maintains a higher
value system.’’_ , ~

« *Judges who are not familiar with items to be
judged sometimes make mistakes in judging. These
experiences test the child’s sense of value.”’

\

3
|

“In_4-H, you are never asked to do anything not

consistent with own values and beliefs.’

“‘Four-H is effective but adittle too much emphasis
is placed on being the best rather than doing your
best.”

"'l think very often a member’s own value system
Is seriously depleted by callous and careless judge’s
comments and a dependency upon ripbon placings
to feel worthy.”’

Citizenship has traditionglly been a part of 4-H.
The Citizenship Short Course, group discussion at
camps or conferences, and citizenship discussion at
district teen retreats have all been constructive.

4
DEALING WITH PROBLEMS IN A POSITIVE WAY:

To a nine-year-old, giving a speech or going to a
county fair, may be a stressful situation. How does
the family react? How does the judge interact with
the child? How do the other members see the tem-
porary crisis?

Four-H leaders commented:

“Members learn/to give and take, win or lose,
which everyongoes all through life. The club can
help the me r to react positively even when

things are not going well. Four-H leaders can help
best by belng good listeners:’ 4

©

Four-H provides an excellent opportunity to Iearn
to solve problems. Parents tend to remove the prob-
lems for the child rather than letting the child take
the responsibility.”

Camp counselors are given four hours ofInstruc-
tion at the statewide camp counselor training meet-
ing relative to dealing with problems in a positive
ways at camps. The results of this survey “would in-
dicate that this is time well spent.

The interpersonal relation workshop was evalu-
ated highly' at the 1981 Nebraska State 4-H Con-
ference. Conslideration should be given to dealing
with stress as a possible topic.

Consideration should be considered for the con-
tinuation of the discussion on
the Leadership and Environment Camps.

Four-H leader training should perhaps be expanded
for 4-H training dealing with family strengths. Topics
might include: value clarification, dealing with
stress, listening skills, role of the leader in consulta-
tion with 4-H members and the leader’s role in build-
ing family strengths

SUMMARY:

The Nebraska 4-H leaders returning the question-
naire felt that 4-H was effective in contributing to
the building of family strengths.

Those same leaders felt that their own families
were strong. As one leader wrote:’

‘| discussed this with my husband. We are bless-
ed with four daughters with whom we have had a
really close communication. | feel if we can learn to
listen to our children, first and foremost, then we will
do this with others and hope to relate understanding

.
.

“teen concerns’’ at,




and discussion with members’’.

The motto of the 4-H program is: “To Make the
Best Better’’. Apparently, the Nebraska 4-H leaders
feel that one of the many ways to build family
strengths is through the 4-H program.

REVIEW OF FINDINGS

The longer a person had been a 4-H leader, the
more confidence they had In the 4-H program as an
influence in building family,strengths.

Themore confidence lgaders had in 4-H as a way -

to build family strength, the dhore credit they gave
4-H as an avenue to motivate youth to express ap-
preciation, spend additional time with parents, com-
munication, carrying out of goals, and maintaining
their value system.

The higher 4-Hleader’s esteem far their own fami-
ly as a strong famify, the more trust they had in 4-H
as a builder of family strength. .

The leadership role that a 4:H leader assumed in a
club influenced their perception of 4-H as an in-
fluence in bullding family strength.

" Nebraska 4-H 'leaders indicated that 4-H was ef-
fective in contributing to a 4-H member’s ability to
express appreciation. )

Nebrask a 4-H leader indicated that 4-H was effec-
tive in contributing to 4-H family members.spending
more time together.

Nebraska 4-H leaders indicated that 4-H was ef-
fective in contributing to a,4-H member’s ability to
communicate with his famnly

Nebtaska 4-H leaders indicated that 4-H contri-
buted to a 4-H member’s ability to be involved in
planning, setting goals, and commitment to use time
wisely in carrying out those goals.

Nebraska 4-H leaders indicated that 4-H contri-

v

"ADDITIONAL READING:

[y

. .

buted to a 4-H member’s ability to deal with prob-
lems in a positive way. x

RECOMMENDATIONS:

Consider focusing on the excellent 4-H project —
E.C. 23-30-78. Building Family Strength

Consider including a visual aid (Family Strength)
presentation from those available from (E.C.
0-41-81) 4-H Audio-Visual Aid Catalog, page 16.

Consider focusing on the E.C. 23-21-75, Heritage

4-H Project.

Encourage 4-H membersin demonstrations, public
speaking, and officer involvement.

EncouragE*opportunities for-youth to interact with
older adults. »

Encourage 4-H leaders to continue at 4-H leaders.

Encourage 4-H members to stay in 4-H.

Include Building Family Strengths discussion as
topics for camps and conferences.

Inform youth and adults of the importance of
"Building Family Strength’’. >

If you are interested in additional informatioh on
strengthemng famllles it can be found in the follow-
ing books:’

Otto, Herbert A.,”More Joy in Your Marriage, New
York: Hawthorne Books, 1969. Now available
from the Holistic Press, 8909 Olympic Blvd.,
Beverly Hills, CA 90211.

Otto, Herbert A., The Use of Family Strength Con-
cepts and Methods in Family Life Education,
Beverly Hills: Holistic Press,-1875.

Satir, Virginia, Peoplemaking, Palo Alto: Scneljce and
Behavioral Books, 1972.
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- . . Chapter I

INTRODUCTION

b - | ., ~

Norman Rockwell's painting, "The County Agent", hangs in the
AY ’ - ’
Nebraska Center for Continuing Education on the East Campus of the

,

vy - £ -
University of Nebraska. The painting has Been evaluated by some as
. 3 _ . )
a stereotype of what the public perceives'ag the 4-H Program and

the role of the County Extension'Agéhf.
Briefly, the gcene-iﬁLIudes a boy and a.dairy calf... the" *

‘ e
County Agent pointing out the girth of the calf... a sister ready
- ¥ :
to share her 4-H project... proud, but apprehensive parents looking T - .

ra ‘ i
on with intense interest. Rockwell might have titled the paintingg%" :

~N ¥ .
: "4-H, A Family Affair". : .
’ } - '
July and August ate the seasons for county fairs and editorials
”, * 1in the newspapers concerning 4~H.. Editors across the United States

extol 4-H as’ "a family affair." The whole family is caught up in,
‘ .
the excitement of the exhibiting of various projecté. ) .

Christmas letters from friends include family membgrs' activities -

in youth groups, which often include 4-H.
The Extension Committee on Organization and Policy (National)

published @sreport in 1975, "4~H in Century III". The following:

.

comments <re1taken from that report:

An American invention, the 4-H Prpgram of the~
Cooperative Extension Service, originated near.the
beginning of the 20th Century as a result of a
) vital need to improve life in rural areas.(p.l)

.— s




% ° - 'There was a close affiliation between the

A ’ school and .home in this’ early 4-H Program—-adults
‘ . i' - in the family of ten being persuaded to adopt new
g - ’ practices as a result af the successes experienced

. by the 4-H youthw (p.1) > .
T . © 1In.1914, the Smith-Lever Act established the
. s ‘“Cooperative Extension Service, an organizational
» . : entity of~the United States Department of Agri-
‘ - ' culture. 4dnd the Land-Grant system. (p.l)

ﬁ‘ ¢
- -“  The "FLur-H in,Century Iz report'also has this to say about
Y . -extensive family,involVement: .
i .
i . » '
P . - - Foq;-H helps youth improve_their family and
) home life by encouraging family-oriented learning
! . experiences which lead to closer parent-child
Xt‘ relationships: Since parents are a most impottant/< .
A influence in youth development, parent.cooperatiqn - L
and participation in the 4-H program is given high E : ’

- : - prioridy. (p.4) 8- .

- - Ronald T. Daly, former Nebraska fxtension Family Life Special- .,

ist and now Family Relatiomships and Child Development Specialist,

Family Education Un}t, Cooperative Extension Service, U.S5.D.A.,

3

1 . Washington, D.C., developed a Nebraska 4-H Eamily ProJect E c.

- 23-20-78, Building Family Strengths. In the note to parents, Daly

14

indicates:

: This project is designed to provide an oppor-
tunity for 4-H members-and their families to develop
’ a greater appreciatioh of: 1) their heritage, 2)
s " the uniqueness of each family member, 3) ways
’ families can build on family strengths and 4) shar-
. . ing some memorable times together. A .

Tha theme for the youth section of fhe 1979 Nebraska State

Fair was "4-H A Family Affair.' Nebraska 4-H volunteers and paid

staff of the Cooperative Extension Service have cooperated in the

. 1980 focus on the "International Year of the Family.'" A
' -~ ‘ 537( - ~ ;

‘ ’ .

.




' NEED FOR RE%EARCH

The majority of people in the United States consider a strong,

»
satisfying family as one of our most important societal goals.

~

But, what is the impact of society upon the family? Research is \J/
) \
needed to determine the impact upon the family of those agenciles,

4 clubs, and organizations that are an integral part of our society.

International, national, state, and local decision-makers need data
1

. to understand the value and contribution of various societal com- -

AS ponents upon the family.

¢

1§géearch contiqyes to bé[needed to establish data which.will
? help 4-H be accountable to funding groups on the natiomal, siate, [

and local levels. : PO \ - .
Descriptive research continues to be needed that can be used

és a benchmark for future reﬁirence. As the 4-H progrfm changes

to meet the perceived needs ﬁgksociety, there will be changes in

organizational sgructure,‘méégods and glienteié. Without benchmark

studies, there can be less certainty at to the direction and degree

of change in family mores. Ty ‘

4

Descriptive research continues to be needed to verify claims

* made that 4-H 1s considered by 4-H Leaders to be "a family affair‘"

Liberal space was included on the study questlondaire for

Leaders' comments. The Leaders will included many statements that

L]

will be hélpful in 4~H staff program decision-making.
g  DEFINLTION OF TERMS

i Four=H refers to a voluntary:' educational program designed to

oo -
— meet the needs and interests of boys and girls. 1Its purpose is to

¢

- . v

educate.

1 It




/o
4 -
I
(
Member refers to youth who consider themselves a part of 4-5,
who have reached their ninth birthday during the caleadar year and ‘
0 -’ ‘
must not have passed their 19th birthday as of January 1 of the Vo
current year.
Family refers to a basic unit in society having as its nucleus
one or more adults living together and cooperating in the care and
rearing of their own or adopted children. '
Volunteer refers to a person serving without financial reward. |
Four-H Leader refers to persons who éoordinate the various tasks
LY ’ .
that need to be accomplished to lead a group in projects and activi-
ties. . ) )
Strong family refers to a family that meets these guidelines:
1. The family members appear”to have a high
degree of happiness in tﬂe,parent-child
, relationship.
2. The family members appear to fulfill one ’
. another's needs to a high degree.
3. As to the contcibution of 4~H to building family
strengths, Stinnett (Stinnett, 1976) felt all
"strong families" shared: .
1. The degree that 4-H contributes to 3 member's
. ability to express appreciation.
2. The degree that 4~H contributes to 4-H family
members spending time together. .
3. The degree that 4-H contributes to a 4~H
member's ability to communicate with his family. *
4. .The degree that 4~H contributes to a person's ‘
ability to be involved in phanning, setting - -

goals, and committment to yse time wisely:
~1In carrying out those goals.

« - ,




5. Indicate the degree that 4-H contributes to
the awareness of a Higher Power that gives the

4~H member a sense of purpose.
* §

6.  Indicate the degree that you feel that 4K
contributes to a member's ability to deal &
with problems in a positive way.

* OBJECTIVES

b

Four objectives for the evaluation were identified;

‘

¢ .
a

.1.  To determine how the Nebraska 4~H Leaders felt about the

contributiq‘F of the Nebraska'4-Pr§gram to family strengths

. . i ¢
as defined in the Sﬂ!hnett Research. . ‘. )
2. To provide a generalldescription ot the Nebraska 4~ .

Leader's perception of the‘aegree that 4;H involves the

-

tamily. C 7 - :

3. To access the Nebraska 4-H Leader's perception of their

own family strengths. . ) . ‘ N
A

4. " To access the difference in the perception of Nebraska'

»

4~H Leader's cohée:ning the contribution of the Nebraska ¥

+ and

4H program to family strengths (dg defiﬁéd by Stinnett)

/ according to:

a) years of leadership

b) leadership roles in the organization !
s c) leader's perception of 4~K in strgngthening ,
. family relationships . v ' o

d) leader's perception of own family strengthsg

v

F o .
1 ¢




NULL HYPOTHESLIS STATEMENTS !

The following are Null Hypothesis Statements intenﬁed to support the

objectives stated above. S

-

-
-

Null Hypothesis #1: There is no statistically significant

4-H contributes to a member's ability to express appreciation and

«the number of years a 4-H Leader has been a volunteer leader.
. - A

e difference between the 4-H Leader's perception of the degree that ”
|

Null Hypothesis #2: ({There i§/no statistically significanf
. ) L
difference between the 4-H Leader's perception of the degree that
1 b ¢ !

4-H contributes to a membet's ability to express appreciation and
the role of that volunteer leader in the 4-H onéaniza;ion. . -
Null Hypothesis #3: There is no statistically signiflicant
difference between,the\A-H Leader's perception of the degree that
4-H contributes to a member's ability to express appreéiation and
the leader's perception of 4-H in strengthening family relation-—
+ ships.

. ¥

difference between the 4~H Leader's perception of the degree that

Null Hybothésis #4: .There is no statisticelly significant

. : 4-H contributes to a member's ability to express appreciation and .
N . the 4-H Leader's perception of his own family streagth. ¢
Null Hypothesis #5: There is no statist{cally significant diﬁb‘
ference between the 4-H Leader's perception of the degree that 4-H
contributes to 4-H families spending time ;ogether anh the number of

1

p years a 4~H leader has been a volunteer leader.

- {

\




Null Hypothesis #6: There is no statistically signiflcant dif-

. -

. |
ference between the 4-H Leadern's perception of the degree that 4-H

’

- . contributes to 4-H families spending time together and role of that <N

ry

volunteer leader in the 4-H organization.

Null Hypothesis #7: There is no statistically-significant dif-

ference between the 4-H Leader's perception of the degree that 4-H

contributes to 4-H families spending time ‘together and.the leader's® '

f
~ . ~

. perception of 4~H in strengthening family relationships.

-~

Null Hypothesis #8: There is no statistically significant dif- ~

* ference between the 4-H Leader's perception of the degree that 4-H
—

contributes to 4-H familigs spending time together and the 4~H Leader's

4

perception of his own fijily sfrength. ,
. “Nulllﬂypotheéis #9: There is no statistically significant dif-
ference between the 4-H Leader's perception of 'the degree that 4-H

' -

contributes to a 4~H Member's ability to communicate within his family

’

: and the number of years a 4-H leader has been a volunteer leader. |,
. Null Hypothesis #10: There is no’statistically gignificant dif-
ference between the 4-H Leader's percepgion of the degree tﬁat 4-H
contributes to a 4-H Member's ability ﬂé cummuptcate within his family G
and the role of the volunteer leader in the 4-H organization.
Null Hyppthesis #11: There is no statistically significant
difference between the 4-H Leader's perception of the degree that
4-K contributes to a 4-H Memger's ability to communicate within his
family and the leader's pqrception\bf 4-H in strengthenlng.family
relationships. | |
Hull Hypothesis #12: There is no statistically significant

difference betweep the 4-H Leader's perception of the degree that

-




o

4-H contributq& to a 4-H Member's ability to communicate within his
family and the 4-H Leader's perception of his own family strength.

Null Hypothesis #13: There is no statisticaily signiflcant

~

difference between the 4-H Leader's perception of the degree that

4-H contributes to a' person's ability to‘be involved in planning -

*

N s
and setting goals and commitment to use time wisely in carrying out

those -goals and th; number of years a Ai? Leader has been a
volunteer leader. 4 . \

Null Hypothesigr#IA: Ther® is no statistiéally significant
difference between~the 4-H Leader's pérception of the degree that
4~H contributes to a persén's ability,.to be\lnvdlved iw planning
and setting goals and commitment to use‘time wisely in c¥rrying out
those goals and the role of th; volunteer, leader in the 4-H
organlzation.‘ N

Null Hypothesis #15: There is no statispicélly'significént
difference between the 4-H Leader's berception of the degree that
J4-H contributes to a pecson's ability to be -involved in planniné
and setting goals and commitment to.use ;ime wisely in_carrying out
those goals and the leader's pefceptlon of 4-H in strengthening
family relationships.- '

v (.

Null Hypothesis #16: There is no statistically significant

difference between the 4-H Leader's perception of the degree that

i .

4-H contributes to a person's ability to be involved 1A planning

and setting goals and cpmmitment to use time wisely in carrying out

those goals and the 4-H Leader's pgkcaﬁtion of his own family streugth.
Null Hypothesis #17: There is no statistically signiflcant

difference between the 4-H Leader's perception of the degrée that

T

20 | -




4-H contributes to the members sense of values that éives the 4-H

Member a seunse of purpdose and the number of years a 4-H Leader has

\ ' - P
‘ Null Hypothesis #18: There is no statistically significant

1
‘ % bedh a volunteer leader. ’ g
L J
' ) - difference between the 4-H Leader{s perception of the degree that
} ,. ’ 4-H contributes to the members~sense of value that\gives the 4-H
Member a\sense of p;rpose and ‘'the role of the volunteer leader in
the 4-H organization.

Null Qypothesis #19: There is no statistigally significant
dilterence between the 4-H Lea&er's perceptiqn of the degree that - .
: 4-H contributes to the members sense of valués ghat gives the 4-%

' Member a sense of purpose and the leader's perception of 4-H in

strengthening family relationships. < ‘ -

Null Hypothesis #20: There is no statistically significant

difference between the 4-H Leader's perception of the degree that
’ 4-H contributes to an member that gives the 4—H.Mémger a'sense‘of
.purpose and the 4~H Leadur;s perception of his Awﬁ family strength,
Null Hypoéhesis #21: Tﬁere is no statisticélly significant
difference between the 4~H Leader's perception Qg the degrsé that
4~H contributes to a membet's ability to deal with‘problems in a
positive way and the number of years a 4~H Leader g;s been a volun~
teer leader. B ’
Null Hypothesis #22: There ié no statistically significant
’ difference between the a-HﬁLeader's perception of the degree that

4-H contributes to a member's ability to deal] with problems in a '

positive way and the role of the volunteer Jeader, in the 4-H organi-

A

N zation. » 4 L
Pl

. - i
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A
Null Hypothesis #23

There s no statistically significt
difference between the 4-h Leader's perceptlon of the degree that

4~H contributes to a member's ability to deal with problems in a

A.

positive way and the leader's perception of 4-H in strengtheningg”’
family relationships.

Null Hypothesis #24

iy
-

There is no statisticaﬂiy significant ‘
difterence between the 4-H Leader's perdéption of \the degree that

s

v

4-H contributes to a member's ability to deal with'problems in a

\
positive way and the 4-H Leader's perception of own‘family strength

~

R

o
i 2
>
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. Chapter il»
©  REVIEY OF LITERATURE . ,»

There is a large quaatity of literature devoted to family
life. There &s much less devoted to family strengths and few
references to th; agency contribution to family strengths. Thﬁdv//‘/i‘—” ’ oo
;eview of literature presented here pertains to: 1) the contri-

bution of strong families, 2) the definition and utilization of

family strength, and 3) the influence of groups (including fami-

1y) on the ¢hild's learning.

The Contribution of Strong Families:
)

Strong families contribute to the health of individuals in the

~

following ways: 1) Stress--Improved intergersonal relationships
between family members also improves their ability to cope with
stregs (Tracy,'l971). 2) Emotional--The prevéntion of.éerious
emotional problems comes through strengthening family life (Joint
Commission on Mental Health of Children, Inc., 1969). 3) Juvenile '
Delinquency--There is evidence that a cohesive family 1ife--where

each member has a place--is the most effective barrier against ' ) i
Juvenfie delinquency (Mauch, 1970). 6)i2£gg§-~A strong family
structure is protection against the introduction of drugs (Rosen-
thal and Mathner, 1972). 5) Crisis--Strong families respond t;

difficulties by pooling together toward the most constructive

solution possible (Sauer, 1976). 6) Values--The strong family is

selective in its value system and selects friends of the family for -

»

their children based on the similarity of the family members' .
i




. ) ] 4
e ' values (ZiQmerman and Cervante£,2l960). 7) d%ildren's Moti- L ﬁ

b
\

———— e ——

. 5
vation to Achieve-—Morrow and Wilson (1961) discovered that parents

of high-achievers shared, family recreation,'canidence,‘and ideas
™ N |
and were more approving, trusting, affectionate, and e¢hcouraging to

-

' their sons than parents of uﬁder—achievers. 8)'Child's Self;C;ncqpt;—
R 3

S,
Mote (1967) and Ahlstrom and Havighurst(1971) ébserved parental
satisfaction associated with the child's self-concept. 9) Chailkin
{

and Frank (1973) found successful families' self-other perceptions

related to good child adjustment. 10) Tracey (1971) also foted

improved parent—chiid felationships influenced abilities to meet
» . &

and deal with stress from other relationships, ‘r

pefinition of Familg‘Strengths: R
br. Nick Stinne;t, Chairman of the Depart&ent of Human, Devel-
: opment and the'Famil§, University of Nebraska, commenting on his
research on the ch;racteristics of strong families said.:

' : The challenge ot strengthening family life
depends upon gaining knowledge about strongl healthy
. families. It is to this challenge that we have
-~ . addressed ourselves in the Family Sttengths Research
. Project. In this research, we have studied 99 .
' strong families throughout Oklahoma, (These fami-
lies were identified as having a high degree of
marital satisfaction; a high degree of happiness in
the parent-child relationship; and were seen as :
. effective in meeting each others' emotional needs).
We wanted to find out what has made these families
strong. We are beginning to get an,answer as five
patterns have emefged from these strong families.'
(Stinnett, 1979)

\

q\‘.

Rt

., X
Stinnett,found that strong families share these character-

IS

-

istics: Appreciation, Sharing Time, Communication, Commitment,
' " A

Sharing Values, and the Ability to Cope with Crisis.
» —

1 4

¢ ) .
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Because.this study was inspired by the Stinnett research and
that research provided the basis for this study, a copy of Nebraska

Home Economics Neb Guide (HEG 78-97), "Building Family Strengths",

%s enclosed for yo@r further information in the Appendix. The Neb

Guiij/pxpands on the Stinnett study.

The temm strong families can also be desctibed as follows:

-

Anthony (1969) stated that strong families respond to difficulties

by pooling uogether‘resources and working together toward the most

P * .

constructive solutibn possible. Solomon (1972) also stated that
emotional stability is dependent on the family's attitude toward
their surname. A positive corpélation existed hetween emotignal
stability and a good family identity. A strong family EFructure is
préiection against the introduction of drugs (Roseh;hal & Mathner.,

]

1972)..

The gopd family is gFiective in Ite value system and selects
friends of the family and for their ‘children based ofi the simi~-
larity of thelr values (Zimmerman & Cervantes, 1960). Three main
objectives for a healthy famiiy are (1) keeping the paren;s together,
(b)hiff:ing tﬂe children‘properly, and (c) ‘giving the children
acceptedegoals in iife (Zimmerman & Cerva;tes, 1960) . Bricklin énd
Béicklin (1970) defined a strong family as organized, not chaotic,
where each~;;;ber knows and respects each éther and maintains a“
feeling‘oé emotional togetherness. S

Zi%merman $f972) propbsed a suggested outline for a Tesearch

b

4 R
proqéqt dealing with ideal or-good familieg. Young (1953)

) )
described strong families in relatdion to socie}y_gnd stated that *

*

-

. .
L v
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adaptability is the most important need of the family. Hill (1970)
researched the success or failure of families in structuriné and
controlling the future. Kinter and Ottp (1964, p. 363) found
family strengthé‘in foster family sélection resulting in 16 cate-
gories, the top six being: (a) doing things together, (b) undeg-

standing and consideration, (c) love, (d) religion, (e) chi)ﬁ-rearing

.practices, and (f) cooperative attitude. Qualities of a successful

'

family, researched by Mudd, Mitchell, and Taubin (1965) were in

descending order: (1) feeling and expression of love, (b) under-

i

standing and respect, (c) effective communication of thought, feel-

’

ings and actions, and Kd) to know how to listen to each other .
) L » )
considerately,

7 -

Otto (1962, p. 78) conductgd_a research study with 27 families
with the Family Strength Questionnaire and asked the open-ended

item, "The following are what we consider to be major strengths in
. -~ §

our fénily."

0f the 147 total strengths listed, categories were e
established (Otto, 1963). This study is the basislfor‘a framework

Sy
of 12 components of family strengths,

1. The ability to provide for the physical eémotional,
and gpiritual needs of a family.

2. The ability to be sensitive in the needs of the
family members.

3. The ability to communicate effectivelyi
>
4. The ability to provide support, security,\and en-
couragement, .
' N . L
5. Ihe'ability to initiate and maintain growthkproducing
relationships :and experiences‘yithin and without
the fami{y.

.
s - 9 o
‘:, * L
. '
.
.

: . /

* %

+ d
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6. The cérpa'city to maintain and create constructive * .
' ad'dsrespbnsible conmunity relationships in the
- o neigh‘borhood ﬁthe schoo'l town, etc. - "
7. The: ability m\lroh with and through cifildren." ¥ :
. 8., The ability for self—help, and the abilit}v to
accept help whén ‘appropriate. N
T S * . "' * ¢
o, 9: An ability to perform ’familyxfunctions and roles ‘ |
. I ‘ flexibly. v, 4 i A :
* Ql: . i * - !5 ‘ . . j
- * 10.- Mutual respect for the 1ndiv.idu=uity of fanily . - .
. . - members. . e "
P .o 0 ¢ . ¥ R v?ﬁ
11, The ability to use a/isis or a seemingly 1nJurious - _— 3,
- experience\as a means of growth, . . l
’ » R -
7 12, A conaern‘fer family unity, loyalty,%nd interfamily . e
cooperation. " : . -~ ) .
L. 1] /_ -V‘ ‘ , . .‘
. These components are 1nteract1l~ rélated ,“and vhen 'taken as a
'G . . . ~ . ": .’
> . whole, result in famlly strength. They are con3tantly changing B ‘o
“ - 4 * ' - R R I3
< . aspects within. the family system. : "o
. [ , 4 - PR . Y
After many years' experience and rese"u:ch in famin strength ” T
e g
N N . o -
Otto (1975,'p. 16) defined family strengths as: . o
- - . . .those forces, and dynamic factors Tm the rela- o ' </
« tionghip matrix which encourages *the development of "
*#:he personal rescurces and potential of membegs of .. S
.\ the family and which make .family life deeply satis- . = -
g, . fying and fulfilling to faaily members. Cans ¢
'1 ° The -average, heal_thy. individual operates at 15 to 20 perceat _. -
' ot - .. . .
’ I ~ . L . N N L ’
e ., of his potential (Otto, 1964, p. 440). Otto (1964, p.' 441) stated :
NS .
) tha‘t integration and éctualization of one's potential comes: ’ o i
4 ~ [ ) ’ -
. . . . . .only when the major and conscious life Eocu of
- * ~ the individual is directed toward translating his
potential into action: This means that every pos-
e sible conscious (and unconscious) effort is bent in .
this direct{on, dnd that the basic life pattern is .
X one of -consistently seeking experiences and deep . ” ool -,"
. interpersonal relationships, with the conmsciousraim )
' "' ‘of searching out and actualizing potentialities. } . noe




£ - | .
The key to working with families and achieving change, accord-

- N »
ing to Otto (1975) is to work yith the family's strengths rather ©

. -
’

5 than weaknesses. . .

Family therapy helps’each member to understand*how he works »

v within the family structure, what rol¢/:: plays, and how he can B ' '

change it.

L !
. . ‘Much- has been written on methods used to involve youth in
: ¥

.

learning situations. Little has been written-about the impact of
. groups (including families) on the education of youth.
. . ‘ {

’ ‘ " The Influence oE Groups (Including Family) on the Child s Learning:-
Mr. Edward‘hisﬁop has been credited aéﬂbefng the father of the * i
|

< 4-H movement. In September, 1893; Mi. Bishop was a teacher at

. Middle Creek School, District 22, Seward County, Nebraska. At the’

beglnning of the school year, Mr. Bishop invited the 40 pupils to

- have their parents visit school.

. “shyly informed the teacher that her mother was too
- qu- .busy to visit the ‘school, but would be glad to have
"#S teacher visit the home. When he visited the
'family, they were busily engdged in butchering. As .
. he watched and asked questions, the idea dawried upon .
. him that such activities of farm life would be 3 -
basis for making school work mwore challenging for “
~ 1 the: pupils if their lessons were based on their
~— . farm experiences. As a result, he began correlating .
' school work with farm life and thescalibgr of . ’ \
’ ' school work increased greatly. Bishop's influence, o
was felt outside the district when he held evening
meetings on parliamentary procedure and debate in -
* an adjoining school district whete there was a
. larger building. Young adults and their parents
came to these meetings. (Orr, 1970)

. .
The following morning, little Hat;te’rgfg;bck . ‘

o

) " Becher (1976) found a significani difference between Ameriéan
» . . . . ;-

and Lsraeli youth with respect to their[orieﬂta;ién toward self, - R

» . N

L
g Ly
.

4




family, and community. Early independence and self-reliance ap-~
‘ ]
pears to be more pronounced among Americans than among Israelis. -

- .

Israelis tend to view their society as the extension of the family e
and acknowle&ge the Eié;t of both to demand loyalty and personal

sacrifice underhspecified condttion§. Americans tend to draw a

sharp line between the family and ‘all others.

Kramer (1974) felt that families needed to play with their

1 «

children both in the home and in community group settings. He

found that '"the parents vwho hold a child, play with it, teach it,
- -
and care for it, are glvinggshape and texture to family life."
Good work awards were found to be a connecting link betweea .

the school and home. The result was usually family and child pride

}n school work, and additional home reinforcement for work at

‘~_///”i::;ool (Chun and Mays, ‘1974). .

> &

acgeptance and through recognition of thenm és individuals with

The Family Hour revolves around a weekly parent visit to a

I

A
day school that their child attends. These experiences indicated

-

a three-fold effeect on parents; enhanced status through group ™~

{ i
something to contribute; better understahding of their children's -

abilities, needs and pzdblems; a closer, friendlierﬁrelationship ) y

with the Center's staff (Corrado, 1975).

9
Bowman (1976) in reporting on famlly weekend model jointly .

developed by a family service ageacy, a school of pastoral care, -
and the regional education office of a smdll protestant denom-.
ination found that families need opportunities to come togethér Sy

» b
g, B

with other famiiiés to identify strengths, sharpen communfcation - e T

" skills, and establish goals.

. W .




stressed in the home and those values set forth in school. Edwards

(1977) stated: : L

’
Education must call for an end to parent

apathy and an end to diffusing their roles as
< ’ instructors and academicians because of impossible
’ demands placed upon them to serve as parent surro-
gates and family support systems.

)

r 4

7 - 18 .

. R . .

: . J .

For many children, there is little coatinuity between values

. In order to raise students' cognitive development, Shiporo and :
. "

|

v

Bloom (1977) stated:

Educators must consider fnon-cognitive student
variables such as pre-school experience, home
environment, geoyraphic .transience, individual
personality, parental involvement, socio-economic
¢ (\ status, race, sex, family size, and spacing. ‘ ‘ .

T. H. Bell (1975), in a paper presented at the Child and Familyh
\\Conference at Columbia University, stressed that education is life 1
itself rather than preparation for life. Three propositions are : 1
. developed from thjs view: 1) We mustkzet away from the notion
that education takes place oaly in a fornalized setting; 2) We must
recognize that 2duca;;on extends from brrth through adulthood; 3)
Our formal school curricula have beeg too "correct answer" oriented.
Parents (Altman, 1975) tend to view the resident camp ex-
periencelas one which can play an.dﬁportant role in the persomal
and social development of tn4lr bhildren.‘ Altman fougd thet parents ;

A
viéwed the value of a camping experience to be:

The separation of the child .from homé*to what .
.can generally be assumed to be a supportive group
1iving eavironment, the opportunities for inde~
pendence, and -the opportunities for making new
friends are seen as important attributes of the .
resident camp. - . ) ‘

NN ' ‘ C .. . ong
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PROCEDURES e ¢

-

There were 7,996 4-H Leaders in Nebraska in 1979. Each person .

identified by their County ‘Agent as a 4-H Leader is provided a

subscription to the National 4-H News Magazine. The National 4-H

News Magazine provided the researcher with a numbered address list .

print-out of the names of the Nebraska 4-H Leaders.,
Mr. Robert M. Mumm, Consultant, Biometrics and'fhformation .

Systems Center, 103 Mﬁller Hall,. University of Nebraska, Lincoln, .

Nebraska, assisted the researcher in obtaining an SAS print-out of

500 numbers considered to be a random sahple of 7,996 numbers from

-

A Y

0 to 7,996.

’ Secretaries matched the 500 random sample numbers provided

by Mr. Robert Muimm with the appropriate 4-H(}eaders' names from the

master list and entered those names in the System Six Word Processoc

automatic typewriter.

Each qugstionnaire was coded using the numbers from.l to — .

. 500 correspohding to theﬁnames on the address List. One copy of

the questtgﬁndire vas mailed to each selected leader. Those’

leaders who did nof respond to the initial questionnaire were

sent follow-up quesqionnaites. A total-of three mailings were

G
‘ . b

. ‘ ¢ B
made. . / -

., THE INSTRUMENT o k

The quLstionnaire used in the study was evaluated by the

following. review panel: Dr. Nick Stinnett, Chairman of tke

7y
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Department of H;man Development and the Family, Univerggty of
. ‘ Nebraska; Mr. Donald Siffring, District Extension Specialist, 4~H -
and Youtﬁz and C.R.D., North Platte, Nebraska; Ms. Constance Ahlman,
County Extension Agent, Weeping.Water, Nebraska; and‘Dr.‘Robert'J.H

Florell, State Extens ion Leader, Studies and Training, Lincoln,

Nebraska. The~pane1, all of whom have advanced degrees, "are also

very familiar with';:z/j;§>Prd§E§q\1
The questionna is included in the appendix of this document

B}

. , STATISTICAL AMSIS

Acc;rding to Wert, Neidt; and Ahmann (1954) Chi-~square is a

' \ statistical technique which enables the investigator to evaluate

| the probability of obtaining differences between'th% actuaf and |
expected‘frequencies in the categories of one or more classi-

fications as a result of samﬁling fluctuations, The Chi-squared

formula is found in Table 1. -

" Table 1 ) -~

Formula Used to Cdmpute.Chi-squar?ﬁ

sl - 2

¢ —— e -— R R L —

A e .. ﬂ -
,aE y W
' (Actual Frequeney = Expected Frequency)?

-~

Expected ?requency

- -




Chi-squared determines whether the sample frequencies in a o
classification are significantly different from those which ;ould
result.if oq}9 chance factors were operating.

The data was- analyzed using the Chi-squared technique. Due to
the size of the project, the University of Nebraska Compute{ Ce;ter
data processing machine programs based on the Chi-square te;hniques
was u{ilized. In addition to the total Chi-square for the table,

. the program provides for the Chi-square contribution for each cell '
to the'total Chi-square .contribution. Ihe daté'prgcesé program aiso .
allows for the computagion of percentages of each ce11~to the column '

- - contributipn, row percentages and total percentages. fz’//””’i::>
i Each of the hypotheses,éas considered in terms of a null 1

hypptheéis. According to a null hypothesis, no significanl dif-
ference exists between the variagles being coﬁsidered. The .05
level of significance was employed. If a null hypothesis is
rejected at the .05 level of confidence, then the difference be-
tween the two factors is so great that such a difference would

occur only five times out of 100 due to sampling fluctgation if

4 - this difference between the two gro&ps were actually zero.
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™ DATA TABULATION

FREQUENCY AND DISTRIBUTION_A§§LYSIS

- ' CHAPTER IV

The Family Involvement Questionnaire was returnéd by 334 of “the 500 .

randomly selected names generated from the 1979 Nebraska 4~H Leader 1list. This
represented a 67% return. .

There were 19 of the questionnaires that were not usabie. kFive respondents
left the questionnaire blank and indicated that they had not béen 4~H leaders.
Three respondents indicated they did not have childrem or a spouse so they felt
they were not a family. Five envelopes were returned with address indicated as

h;‘ unknown. Three of the random samples were addressed to librarles. Three of Ehe
N questionnaires were returned after the information had been transferred to th
computer. ' '

e

TABULATION OF QUESTIONS:

Thé“following is the freghenqz tabulation of responges for each of the items -
on the questionnaire. N ‘ .

" TABLE 2 ‘

YEARS OF LEADERSHIP '

) '
A7 HOW MANY YEARS HAVE YOU BEEN A 4~H LEADER? N = 315
“’ .f ‘
—————— e e . :
s e — — - m—
-7 N — z -
1 year ' ' 23 7.3 i
2-4 years Lo 97 30.8
4 59 years : 97 30.8 .
10-19 years 50 15.9
20-29 years . 8 2.5
. 30 xears or over - 3 1.0
Have not been a 4-H leader ' 37 . 11.7 g
L 315 | 100. 0%

r
« ‘ .

—— i —— o S P~ St 2P~ e e - — e v e R

R N U -
4

*
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‘ . Al
. \ o TABLE 3 |, . ~ .
_ ‘ LEADERSHIP ROLE
i B. WHICH OF THE FOLLOWING STATEMENTS MOST CLOSELY FITS YOUR LEADERSHIP ROLE IN
THE 4-H CLUB? N = 314 .
. N
The only adult "4-H Leader 'in the club 21 . 8.60
The organizational 4-H Leader. with one - . €< .
or more other adult’ leaders to help .. 123 : 39.17
Help the main 4-H Leader with.various
projects or activities © V118 37.58
Have not been a 4-H Leader, but am an ' '
interested parent, T 20 6.37
Neither a 4-H Leader nor interested parent’ .
in the 4-H program. v 8 2.55
' Other ) . L, 18 5.73
, 314 100.0%
. ‘.' -~ ‘ ) . “Q(;:;:E" ‘
. ‘ s

TABLE 4 . -

APPiiECIATION

C., HOW EFFECTIVE DO YOU' FEEL 4-H Is IN G\IVING MEMBERS OPPORTUNII'IM)! TO* EXPRESS
APPRECIATION TO OTHERS? N = 315

ek g
H J .
e —
. e 2N %
LN . !

Extremely Effective ‘ 12 5. 3.81

Very Effective . 7 85 26.99

Effective - " 125 39.68

Somewhate Effective ' " 75 23.81

Not Effective ¢ 5 1.59

. No Opintgn : ' 13 ' 4.12
- ‘ 31 - 100.0% :

. ’

4

———— e mem . e e - — /
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. TABLE 5 ' .

SPEND TIME TOGETHER
o
D. HOW EFFECTIVE {S 4~H IN GIVING PARENTS AND MEMBERS OF THEIR FAMILY

” OPPORTUNITIES TO SPEND 'ADDITIO!:JAL TIME TOGETHER? N = 315
{

L N o R

Extremely Effective ' 40 12.70

Very Effective . 106 ; 33.65

Ef fective 109 .34 .60

Somewhat Effective 47 14.92

Not Effective 9 - 2.86
No Opinion _ 4
315

]
i -
TABLE ____ 6 __ | \
~he e so= = - COMMUNICATION , I S

e e e e e = g

E. HOW EFFECTIVE IS 4-H IN GIVING OPPORTUNPTIES FOR MEMBE.RS TO LEARN IO LIbTLN
DISCUSS AND SHARE FEELINGS AND OPINIONS? N = 315

|
. A . \
. ) .
“ 4 v ! J T
L2 .

3 - a - — — —— —— - ——— — 4 -—. - ~—— ~ \

N . ‘ z T

- - T ~ - "
\
Extremely Effective ce33° 10 48 ' \‘\ g
| \'f Very Effective S 111 35.24 ™. !
| Effective - ‘ 133 20,22 I A
| Somewhat Effective e - . 133 10.,48 > - 1
| Not Effective . ’ .3 ,«95 v . v
. “# No Opinion . . : 2 .63 T
. _ 15 ‘ - 100.0% R
? iy .
—— e e - 5
(¥ T - - - & -, - v -
;: . R -
* <o T -
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TABLE ___ 7 !
COMMITMENT
F. HOW EFFECTIVE IS 4~H IN GIVING OPPORTUNITIES FOR MEMBERS TO PLAN, SET, AND
* CARRY OUT GOALS? N = 315 ‘
e - — - p
.
Y N %
Extremely Effective 55 . 17.46 ~ K
Very Effective 122 38.73
_ Effective . 101 32.06 :
Somewhat Effective } 32 10,16 .
; Not Effective ' 2 .64 '
. No Opinion f 3 .95
: 315 100, 0%
o e
! h ]
i L] . ).
id \ o *
4 . * .
' ’ - ‘ -
~ TABLE 8 - .
VALUE SYSTEM . ) ‘
G. HOW EFFECTIVE IS 4-H IN SUPPORTING A MEMBER'S OWN VALUE SYSTEM. N = 315
- e _ . e Jy )
e - y °
o - v .
A} . N Fd -"-‘.-',; . i _ N ” ) ) z 3 Ld
) Extremely Effective . .15 L 476 . .
ry. Effective ) Lo 84 ' . 2% . ..
: £ective . ) .t 118 - 37580 .
Somewhat Effective ) 55 - 17.46 . .
‘ Not Effective.. : R 1 g 3.49 - ,
v No Opinion ~ . 21 . 6.67 S
Doest t Apply - C r _3.49 . .
. . ‘ © 315 100.0% - 5
O
. ‘S‘ 4 7 3'9 ' g ° -
-t 1’\ . ! (S »
- ) . 3 - ' ¢
* . t ]




26. .

4 .
. \
TABLE ___ 9 -
’ DEALING WITH PROBLEMS IN A POSITIVE WAY . / «
o H. HOW EFEFECTIVE IS 4-~H IN GIVING OPPORTUNITIES FOR MEMBERS TO DEAL WITH
PROBLEMS IN A POSITIVE WAY? N = 315 ' L '
N % ’ .
. Extremely Effective 15 4.76 . ,
Very Effective 86 . -27.30
. Effective 128 40.63
Somewhat Effective R &I * 22.86
Not Effective 5 LS . 1.59
No Opinion* ¢ 9 2.86 ’
: e . ‘ 315 100.02
- . . N <
S ”~ *
. . ‘
\ ’
J v
L e ‘“
= *
2 . )
S TABLE 10 . - ‘ S
STRENGTHENING FAMILY RELATIONS ) )
I. INDICATE THE DEGREE TO WHICH YOU FEEL 4-H HAS AN INFLUENCE IN' STRENGTHENING ,
‘ ‘ FAMILY RELATIGNBHIPS. N = 313 v iy
' /
- - — = '
————— - —— - - N /
, N % U
IS . g
’ + Extremely Important 39 . 12.46 ’
. Very Important 105 33.54 ;
: Important 110 * . 35.14 o E
.. 7 Nildly Important ” 46 14.69 ) e
Notgmportant 4 T 1.27 ’
Sl No‘#Finion ' _5 2.90
B 13 100.0% -
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The following‘table allows an opportunity to cqoppare the_mean score for

the answers to the questions C thru J on the questionnaire.
. ’ [

LS s 7 .
oo TABLE __1F ‘ Lo e
I — . el
' . \ F
. : OWN FAMILY STRENGTHS LS Y |
J. HOW DO YOU RATE YOUR OWN FAMILY IN TERMS OF EXPRESSING APPRECIATION o '
SPENDING TIME TOGETHER, COMMUNICATION, MAINTAINING A VALUE SYSTEM, oo
PLANNING AND CARRYING OUT GOALS, AND DEALING WITH PROBLEMS? N = 313
“ “ ' - '.’
- — - - - "
; AN P "N % : L
. ° . M -~ \ s ’ —-
Excellent’ . . 36 11.50 i
Ahove Average ’ 126 . - ° 40,25 b,
Average 123 -, 39730
Below Average 8 . 2.56 <
Poor ' i 1 ‘.32
No Answer 4 , 19 6.07 .
313 100.0% .
' . I@« ’,

¢ — 4
TABLE ___ 12 B ‘
*  COMPARING OF MEAN SCORES ’
4 -
e @ . L . ) - '
HIGH LOW MEAN | ‘
e L , PROBLEM - 'PROBLEM __ SCORE
k4 w . .
C. Appreciation’ to others - 1 2 3 4 5 ) 2.9
D. Spehding time together 1 2 3 4 5 6 2.6 ’
E. Communication 1 2 3 4 5° 6 2.6 ’
F. Carry out goals o T 3 4 5 6 2.4
G, Value System 1 2 3 & 5 6 2.9
H. Dealing with problems in a ' pooo~.
positive way e L2 )3 4 5 6 2.9
1. Stvengthen Family Relations 1 2 3 4 5 6 2.6
J. Own Family Strengths 1, 2 3 4 5 6 2.3
emmm e o+ e s - —— s

- - v 5 s i e e s - T 5 s et
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6. When a child is taking a project, he is bound to ask questions and

© 9. ' Four-H gives members competit’ive spirit and they find that to

+ 10, Younger members are more receptive to projects and activities in*

¥ . \ . )
s

28
14
w N ~ .
z
s ( , ,
. v ‘ !

T HIGHLIGHTS FROM COMMENTS ‘. v
-»

Eight questions on the survey allowed for respondent's comments. ! .
Nearly one-half of the respondents chose to comment on at least one of . . -
the questions. . |

v / ‘ ’ - -
- The following are selected comments from the respondents: v ;

[ - [
GUESTION C: HOW EFFECTIVE DO YOU FEEL 4-H IS IN GIVING MEMBERS AN
OPPORTUNITY 10 EXPRESS APPRECIATION?r .

{ .
1. Sometimes our eagerness to c«ompete gets in the way when trying to _—
appreciate the success of others.

.,

2. In our 4-H Club, I hear 4~H members say thank you a lot.

3. This area may need improving. It seems .o be up to parents to :
express appreciation to leaders or see that their children ‘do. .
4. We afl appreciate the many people who contribute to the 4-H program
- ‘local, state, and national. s
5. There is no age barrier in 4-H. Each year, we plan something for - '
o

-Nursing homeés and shut-ins. The older folks express appreciation
in so many ways. ; .

ask for help. This is when he appreciates the talents of others
the most. ¢ . ) ’

7. The 4-H'ers are in a learning situation and should be taught to
recognize that almost }00% of leadership and training is .
. volunteered by others and taught to express thanks directly to
these people. . . ,
y A4
5. Many of the members I've worked with over the years come back and
express apprecia&ion .

- I '

succeed they need to rely on others -- thus, the sense of R ’ -
appreciation. , R ‘




-
-

volving ' servipe“ or "appreciation™ and have the least opportunity
to do so.

QUESTION D: HOW EFFECTIVE IS 4-H IN GIVING: PARENTS AND MEMBERS OF THEIR
o FAMILY OPPORTUNITIES TO SPEND ADDITIONAL TIME TOGETHER?
1.  One parent made this remark to me just lately,. "My daughter and I
have grown closer since we've been in 4-H." .
T2, If 4-H is Jg;d the way it w&s intended, you are forced to create .
o and learn with your children. It's a good feeling when you feel a
new friendship growing with your children.

’
[ 3} 7,

3. This is one area I really enjoy about 4-H. A successful 4-H'er

will always be one who has family support.
g ’

t4. , I think 4-H in this area is great! But sometimes parents do the
work that children should do. . ‘.

5. Our parents in our club leave the work up to the leaders. '

6. AS a leader of many years, I sometimes feel that no matter how many
opportunities are provided for parent-child get-togethers
-— many parents just aren't interested. It's so easy to send kids
off to learn something than to spend time sharing with their

. children.

7. We use our 4-H horse project as a total family project. This nokes

it possible for families to spend time together.

8. Many families have both parents working outside the home. FourH
may be the best way for working parents to share time with their

families. b
9.  Qur County Fair is a family affair. It creates a reason, plan, and
priority for families to be together. -

10.- Our 4-H meetings are attended by the whole family. This is a great
opportunity to spend time together.
A

I o : . ’ o
ll. The parents that aren't willing to spend time working with their
children in 4-H find out that their child doesn't stay in 4-H very

long. !

12, More could be done in the way of father-son or mother-daughter (or
any mix) clinics.

s
-

¢ -

»
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13.

Pl

We choose 4-nggéaﬁ§gmaﬁfﬂyhole family could be in it -- even our
small child can go and enjoy it. We don"t have to leave our small
child home with-a sitter. She"s always been welcomed at meetings

and events. This has b?en aireal plus.

i

QUESTION E: HOW EFFECTIVE IS 4-H IN GIVING OPPORTUNITIES FOR MEMBERS

10.

11.

TO LEARN TO’LISIEN{/DISCUSS, AND SHARE - FEELINGS AND
OPINIONS? e

-

-
-

Our club is a little®disorganized but we still seem to share
feelings and opinions. ‘' .

1f clubs elect officers and really give their members the chance to
say what they think about what the club does as a whole, I think
the results can be very effective.

The members must listen and discuss to learn.

Meetings and demonstrations “re effective learning taols and ways
of communicating. : Y

Our club is small. -Each member is important enough not to be
overlooked. )

Our club has members and parents of different ages. We have
learned to share.

In our club, 4-H'ers are in charge and are responsible fqr
decisions and activities. Usually, the older they are the more
responsibility they are given, -

Our club enjoys the quging and fair projects. They like
competition. They like to strive to be the best., The discussions,
feelings, and opinions flow easily. o :

A child will often open ﬁp and share with his oyn peers before he
will discuss it with anyone else. [Vn

We especially like the Timely Topic Speaking C}ntest. It gives our
members an opportunity to express ideas an arn by listening.

3
Even younger members speak up. Had one girl really express ~
opinions about parental roles at meetings. Ueneral feeling of

group was that she chose this time to give her feelings as she was
unable to do so at home.

A

- _Y




QUESTION F: HOW EFFECTIVE I§ 4-H IN 'mvmc.or?uumnss TO PLAN,

» &
.

- Y

SET, (AND CARRY QPT GOALS? ™ -~ \

L

1. In our club, each member is _encouraged to make fheir individual
plans_and goals and then are encouraged to carry ‘them out.

2. Members who do a good job of learning to plan and carry out goals
on their own. If has been very good for them.

3. Most projects have steps to completion. As an example: For a calf
project . . . much planning is needed to buy the calf, feed it,

teach it to lead, and show it. Most 4-H projects work the Saoly
way. ’

4. I am looking back over 30 years of working with kids. Planning is
very important to any success story.

t W . )
5. For our children, 4-H was their first opportunity to set goals on
their own. It has been very good for them.

6. Some kids take tod many projects and parents do not see that they
are done properly,

7. The members I have observed almost always leave their projects
until the-last minute before they try to cram together.
i
8. Younger members still need to be pushed and many times the older
members are fo busy to complete their projects.

9. Our teen club is especially successful because they are given

opportunities to plan and to carry our their plans. We call that

involvement.

W

10. Even goals that aren't hard to achievef’:;en accomplished, give me
a good feeling. .
. s *

11. Four-H provides the opportunity. Four-H manuals provide steps to
completion of goals. The ribbons are not the most important thing
but it is an indication as to how well they are carrying out their
goals. Almost like a report card.

12. Our members usually picked too many projects at the beginning of
the 4-H year. They realized that more effort and work was involved
and only finished half of the projects. ,

. Lo

13. It is most Jifficult when leaders have to re-educate members and
- .
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parents to understand that goals first need to be set. Our group
isn't too receptive.

)

14. Our club has problems in reaching goals without pareatal cooper-

¢ . ation. Four-H can't do it all.
QUESTION G: HOW EFFECTIVE IS 4-H IN SUPPORTING A MEMBER'S VALUE ™ . o
i SYSTEM? .

rax

1. I believe a good 4~H member sets his goals higher than the others
of their age and maintains a higher value system.

1. Judges who are not familiar with items to be judged sometimes make >
mistakes in judging. These experience?rtest the child's sense of
value.

3. I am somewhat disappointed in the lack of emphasis in 4~H on
economy, creatlvenesé resourcefullness, etc. It appears that the
prize goes to the best‘anlmal, best wood, etc.

- 4. Projects are time consuming. Members must make valuable
—\\ judgements. They must decide what degree of success they are
willing to work toward.

5. Four-H is improving here. As a youngster in 4-H, it was thus and
so, now as a leader, I see 4~H fitting its program to the child not
viseversa.

6. Four-H develops confidence in themselves. Members learn to master

a process or skill. They know they can do it and will tackle more
difficult work.

7. Four-H develops leadership and ab;litiesybutlvalues, morals, etc.,
: are not discussed at meetings. In 4-H, you are never asked to do
anything not consistent with own values and beliefs.

5. Four-H is effective but a little too much emphasis is placed on
being_Ehg best rather than doing your best. ‘i T

9. Everyone sets their own values and 4-H supports you by saying,
"Yes, yoéu can do it!"

| ‘10. 1 think very often a member's own value system is seriously
| ‘ depleted by callous and careless judge's comments and a dependency
‘ ' upon ribbon placings to feel worthy. Telling them placings aren't
r really what 4-h is all about just doesn't cut it with 4-H members.

11, If member's values coincide with group's values the group will g Aaf
support the individual® In 4-H the group's values are usually . , )

/ ‘ .
e
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*QUESTION H: HOW EFFECTIVE IS 4~H IN GIVING OPPORTUNITIES FOR MEMBERS

1.

exemplary.

Another way, to look at the term values is to ask, "How do you feel
about yourself?" People usually feel best about themselves when
they. are not under pressure.

.

! -TO DEAL WITH PROBLEMS IN A POSITIVE WAY?

! -

Members learn to give and take, win or lose, which everyone does . !/
all through lifex The club can help the member to react positively
even when things are not goiny well. Four-H leaders fan help best
by being good listeners.

At our home, "Can't died a long time ago." Our 4-H are always
positive.

Four-H provides an excellent opportunity to learn to solve

probléms. Parents tend to remove the problems for the child rather

than letting the child take the responsibility. .,

Members know that problems can be -solved with hard work and
constructive criticism. Fortunately parents, leaders, county
agents,‘hnd others can help. -
Going to Leadership and Environment Cahp helped our children.

Discussions on values there were mean%pg 1 to them. ° .

I have watched children through the yéars grow through 4-H. It is
a great learning experience in learning to work through tasks. As
they become deeply involved in a project and as problems arise,
they learn to adjust. A child will discuss problems with a small
peer group when he will not feel he can express himself at home.

QUESTION I: INDICATE THE DEGREE TO wHICH YOU FELT 4~H HAS AN

INFLUENCE TN STRENGTHENING FAMILY RELATIONSHIPS.
I'm sure our family is closer because of our 4-H experience,
As a classroom teacher, I have observed that students coming from
an active 4-H family are more willing to work toward high
achievements in school subJects. They also have developed skills
in speaking. :

Parents learn, “too. It brings children and parents closer.

“The hurry and fuss may cause for impatience of individuals to show.

’

“
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12,

13.

t4.

1don't know it 4-H builds family stréngths, but family jnvalvement
. really builds a good 4-H Club.

4

"This may cause family tensions. But, sooner or later these kinds

of experiences bring a family closer together.

Four-H is really a family organizatién. ?our-H‘ers learn to take
family responsibility by sharing food, clothing, home liying or
livestock projects.

1 4

Our child really enjoys a chance.to work on his 4-H projects. He is

‘more content. Possibly it's because he chose the project after

looking over the choices, _ N
Four-H ‘is a family affair. There's a job for everyone. .

It takgs the whole family to make it through 4-h, %p our home, 4~H
is a way of life,

‘ »
I have been a 4~H leader for several years. Some of our 4-H
member's parents feel that 4-H is an inconvenience to them. Here
are three examples:

I don't care what 4-H projects they take, just so lomg as it is
not cooking. . . I don't want them messing up my kitchen.

I expect my child to do all the work at 4-~H meetings.

My mom did the sleeves on my dress because she didn't think
that I could do them well enough. . . I did get a purpld
ribbon.,

’

-

In many cases, sthe 4-H members still do not get the Support they -
need at home because of broken homes-or both parents working.
44 >

We would like td see more famil§ oriented programs and projects.

It is possible that our total family would spend more time together
it therg were not the cGnstant pressure of 4-H work, planning
meetings, and attending various activities. However, we feel 4~H
is a most importént activity. Our children are associating with a
bunch of wholesome kids with high ideals. Parents taking and
interest 1n project work certainly strengthens family relations.

Pacents do not need 4K to build amily strengths. T feel if 1
truly want to be a good parent then I make the éffort on my own to
spend time with my children.

T ' .

~
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- 16.

17.

~

)

/

Some families never attend our 4H Club as the club is in town. We

could use some ideas to increase parent participation.

I thought 4-H was important. My kids didn't care at all.

Here are two reasons why 4-H may not involve the whole family.
Parents do not attend 4-H meetings and parents do not understand
the goals of 4-H. «

Y

QUESTION J:' HOW DO YOU RATE YOUR OwN FAMILY IN TERMS OF EXPRESSING

APPRECIATION, SPENDING TIME TOGETHER, COMMUNICATION,
MAINTAIN A VALUE SYSTEM, PLANNING, AND' CAKRYING OUT
- GOALS , AND DEALING WITH PROBLEMS?

I would like to be able to say, "gbove average” but three children
and two parents going five different directions with many unrelated
activities doesn’t ‘quite qualify us as g family that spends a lot
of time together. #

We never have enough time. To make an adequate living, we had to
expand our farming unit. We work from 5:30 a.m. to 10:00 p.m. from
May thru July. It's always rush-rush. & know it's not just our
family, it's almost every family in our community.

There are eight people in our family. I feel -- deep down --that

our family is above average but I'd never express it vocally. We ~ ¢
sincerely appreciate each other. We enjoy time together, whether

we are enjoying a game or quiet time. A value system is necessary

in any family. We consider moral values more important than-social
values. We write down goals. HWe discuss the goals as well as
problens. -

k :

I discussed the question with my husband. We are blessed with four
daughters with whom we have had really close communication. 1 feel
if/we can learn to listen to our children, first and foremost, then
we will do this with others and hope to relate understanding and / ]
discussion with members. /

T

Our family is a closely knit unit. We know how important the
"family is"! There are four in our family. Both parents work. -~
Four-H is wholesome and many other things aren't, and 4t's been
fun. Along with the work, planning, and dreams there are rewards.

We are a close sharing family. We are all involved in church and
school. I have not felt 4~H was -a benefit to our family begause of
some bad experiences. Onr oldest daughter asked to join a :«club but
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" was told it was full. Our other children had poor leaders.
Sometimes people think that because I don't have a job -- I'm
unemployed. I do not have a lot of spare time. My hours have been . "
full being a full-time wife and mother. Sorry, but I'm soured on
4-H. . . \

\

7. We, as parents, are not involved in a great at deal of activities,
outside of our home. Our family, therefore, has time to eat
together and time to talk. There will still be timé to join |
organizations when our children are growu. \\

-
8. My children now have their own families and continue the 4-H -
at pattern learned in their youth. Now, the grandchildren have a ,\
special interest in 4-H. It is good to have fine 4-H leaders \
. sharing with young people, it enriches the lives of all. ‘ \ .

9. OQur family worked together through 4~H. Our children learned the \

value of money along with the importance of completing their goals.

10.  We do our best:to keep improving the quality of family life. Kids !.

appreciate any time we can share since there seems to be less of it .
all the time. I give my kids as much responsibility as I think
they can handle and it's working.

11. As a leader, I'm concerned with 1ivestock prc proj cts. The livestock
projects intérfere with family 1ife. Poorer families don't have a
chance. Richer families put more money into purchases.

RS e
'

12.  Four-H is a beautifu] experience for youth. I am bothered by many e
cattlemen, horsemen, etc., that use 4-H to make money .




CHAPTER V ‘ ' ot

* COMPARISON RESULTS -

.
F

ot

- The following summary involves each of the six major areas iden-
titied in'Stinnetts Family Strengths research project (1976) and(ﬂ
. W
reviews the results of the Null Hypothesis comparisoms.

APPRECTATION:

i Can the 4-H program offer experiences to 4-H members that will

IS

reinforce their desire to express appreciation? . .

. -
The more years of experience a 4-@ Leader had as a 4-H Leader, the

—

more effective they felt 4~H was in offering opportunities for members
to express appreciation. All but five of the leaders surveyed agreed
that 4-H was effective in helﬁing 4-H members to express appreication.

Thé‘leadershiﬁ that the leader in a club had little effect on the _ |
opinions regarding appreciation. .
D _ S RS

The more faith that leaders had in 4-H as a program to strengthen

* family relationships, the highet' was their evaluation of 4-H as a
program to assist 4-H members to express appreciation.

Four-H Leaders do credit Q—H as a program that encourages'mémbers

A

to express appreciation. .




Demographic Varifibles Compared with the 4-H Leader's Perception of the
Degree that 4-H Contributes to a Member's Ability to Express, Appreciation.

TABLE 13

3

NULL ’
HY POTHE-

SIS COMPARISON

4

CHI
SQUARE

PROBABILLTY

i
T i

PIGNIFICANCE o
&

3

1 - Appreciatioﬁ
Vs. number of
years as 4-H
Leader has
been a vol~
unteer leader

2 Appreciation
Vs. the role
of volunteers
in the 4-H
Organization

L . ¥

3 Appreciation
Vs. leader's
petrception of
4-H in
strengthening
family rela-
tionships

4 Appreciation
' Vs. 4-H
Leader's per-
ception of
his own family.
" strengths

7.621

9.412

40.1377

—

0.1065

0.0516

.‘ﬂ

0.0041

0.000}

. e S S e e e = = e —

4 ¥}

Not o,

Significant

Signiﬁcant

Significant" .

- er = e v
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providing oppor}unities for families to spend posX{ive time .

, i ) L ¢
SPENDING POSITIVE TIME TOGETHER: . )

ﬁoe’s 4-H increase the amount of time a family spends together?

Four-~H leaders resbaﬂding_to the survey felt that 4-H is.
effective in encouraging families to spend time together. The-

N
longer a person served as the 4-H leader, the more effective they

felt 4-H was in families séending time together.

F e W . .
* ,Only nine persons surveyed felt that 4-H was not effective in

together. ‘
—, Hypothesis six was found to be not significant, -
.y t .
COMMUNICATION: .

]

v ‘ .
Four-H has provided many opportunities for membefs to practice

.commnication skills. The demonstration, judging, timely topic

speaking contest, officer experiences, and informa.l activities are
of ten credited with.increasing communicgtion skills. Do those
opportunities aI;o increase the opportunities for communication
within the family? .

The statistical'comparisons between each of the variables for
hypothesis 9, 10, Il, and 12 were all found to be significant at
the .05 level. Thérefore, tﬂ;y are not independent af.eacﬁ other.
NULL HYPOTHESIS 9:

Only one leader’ of those surQeyed felt that 4-H was uot

effective in contributing to a 4~H member's ability to communicate

1

C
oW
1

il T

[
¢ .




within the-@a&ily. It appears that the 1dgger a leader has been g_,

e

1 ‘ . ‘

\ 1 v . N

' " ' . . v he
.

|

|

. volunteer 4~H leader the higher was their perception of 4-H
coutribgiion to the member’'s ab&lity to communicate within thé
famil&. The follozing is a comparison within the category of those
who indicated effective aqd ver§ effective by years oﬁ leadership: '
1-4‘years »~ 38.66; 5-9.year§ - 49.48%; 10 ye;rs énd more 62.30%.

. ' NULL HYPOTHESIS 10:

~

The role a leader assumed in & club apﬁeared tolhave.gn

" influence on the 4-H Leader's perception.of the degree théf 4-H
. z .

v

cofl utes to a 4-H member’s ability to communicate within his .
-

famiiy. The following is a comparison of those who indicated

extremely effective or very effectiye: 4-H Leader -- 56.00%;

. L

o Assistant Leader —-— 38.46%; and not a Leader == 25.93%.
o :
e NULL HYPOTHESIS 11: , - ’
Those who felt that 4-H was more effective in 3trength&n1ng s

family relations also were more apt to indicate that 4-H

strengthens family communications. The following.comparison

relates those who checked the columns extremely effective and very

' < . 7
effective in termms of communication witHi.  above average in

.

leader's perception of 4~ in sErength!ﬂiﬁg»family 'relations:

Four-H families who felt itheir family were above average in family

redations -- 50,93%; average - 41.46%, below average -- 11.11%.

¢ ) .




TABLE 14

-

.

Demographic Variable Compared with the 4-H :eader's Perception of the Degree
That 4-H Contributes to 4-H Families Spending Time Together

NULL
HYPOTHE-
SIS

’

CHI
SQUARE

; DEGREE
COMPARISON FREEDOM

re

PROBABILITY

SIGNIFICANCE

>—

"Number of
years a 4-H

. leader has
been a vol-
unteer
leader

.

16.638

Rolerof

. the vol-
er in the

4-H Organi-
zation

Leader's
perception of
4~H in .
strengthening
family rela-
tionships

26.654
Four-H leaders
perception of
his own familyg
strength

]

69.184

4

i

0.0023

0.1886

0.0001

0.0001

e cmp—
v

‘

Significant’
A R,

Not
Signiticant

-

Significant

-

-

Significant

g
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“ A 4.
NULL HYPOTHESIS 12:

When 4-H}1eaders felt more positively about their own family

relationships, they also felt that 4-H was more effective in
. *
strengthening communication within the family. The following

percentages compare those who indicated that 4-H was extremely

o -
effective or very effective in contributing to commydication withim
N ] .
his family. ~Above average peqgeption of family strengths -~

/ ,
63.64%; average perception of family strengths ~- 31.82%; below ) )

average.perceptiéi of family strength --~ 26.00%. COMMITMENT:

' ®
Only two persons answering tive”survey felt that 4-H was not

planning and setting goals.

Each of the four Null Hypothesis~Cemparison statisticals were

-found to be sdignificant at the .05 level, Therefore, the variables

. 0

are not independent of each other.

. -

The number of years a 4~H leader had been leadingwa,club did
not appear to be an obvious influence on their perception of the
degree that 4-H contributes to”d person's ability~to be involved in

planning and setting goals and commitment to use time wisely. )

Leaders with iive years or more experience did feel somewhat-more Z=~" "~ -

e - “e
, v T L
positive, !

—

More 4~H Leaders than Assistant,Leaders or noq—4—h Leaders '
. »

rindicated that 4-H made a greater impact in planning and in-«setting

goals. -

' -
effective in contributiLg to a person's ability to be involved in \\‘
A

-
=

-z
-5




L
Likewsse—teaders who felt moge positively that 4-H strengthened family
relatibnships also indicated that 4-H made a more significant impact in

planning and in setting goals..

TABLE 15 -

Demographic Variable Compared With the 4~H Leader's Perceptdon of the
Degree that 4~H Contributes to a 4-H Member's Ability to Communicate
Within His Family

-’

NULL . -
HYPOTHE- CHI DEGREE
SIS COMPARISON SQUAR.L FREEDOM PROBABILITY SIGNIFICANCE

= 9 The number of
years a 4~hH L
leader has %
been a vol- ) ]
unteer leader 10.256 4 0.0363 Significant

10 The role of ’ . ’ ¢

the volunteer , -
leader in the ) /\

< 4-H Organi-
zation 23.951 4 0:0091 Significant

11 leader's e
. perception of - )
" 4~H in
~\ Strengthening -
family rela- s
v tionships 15.230 _ 4 0.0042 Significant,

12 The 4-H
Leader's per- ‘
ception of his /
own family . . )
strengths 39.259 4 0.0001 , Significant

#
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COMMITMENT:

Thee 4-H leaders who perceived that their own families had above

. average strength rated 4-H significantly higher as confributing to a

persons ability to plan and set goals and have a commitment to use time

wisely in carrying out those goals than did 4~H leaders who rated their

family strengths at a lower level.

TABLE 16

Demographic Variables Compared with the_ 4-H Leadérs’erception of the Degree
that 4-H Contributes to a Person's Ability to be Involved in Planning and
Setting Goals and Commitments to Use Time Wisely in Carrying Out Those Goals

NULL
HYPOTHE-
SIS

CHI
COMPARISON SQUARE

DEGREE
FREEDOM

PROBABILITY

SIGNIFICANCE

13

14

15 .

16

Number of

years as a

4-H leader has

been a volun-

teer leader 14.415

The role of
the volun-
teer leader
in the 4-H -
organization 9.109

The leader's
perception of
4-H n
strengthening
family rela-
tionships

The 4~H

Leaders per-
ception of hisg |
own family .
strength 32.124

0.0061

'0.0584

0.0115

0.0001

.

Significant

.

Significant

Significant

Significan£

o




‘ SHARING VALUES: N P
, The higher the 4-H leaders perception oft‘own family )
strength, the highgr were their ratings of 4-Bwas a coﬁtributor to

. . 12 *
‘the member's value system. Fifty perg;nt of those who had a high

perqep;ion of their own family strength ;150 felt that 4-H-‘was more
effective in strengthen%ng family relatioﬁéhips. Twenty-five -
percent of those with medium perception of own family strength
indicated more effective; and nine percent of those with a low
perception of their own family strength indicated that 4-H was
highly effective in strengthenfhg family relationships.
The statistical comparison for Null Hypothesis 20 .was found .
significant at the .05 level. Therefore, the variables are not
independent of each other. ' . :
The statisg}gal comparison for Null Hypothesis 17, 18, ana 19
were found to be not significant at the .05 level. Therefore,
those variables are not independent of each o;her. . ‘ . -
, In examination of the frequency and distributation date, it
was found that onlibten persons completing the survey indicated : .' -
that 4-H was not effective in coatributing to the value system that
gives the 4-H member a sense of purpose. * o ' !

!
DEALING WITH PROBLEMS IN A POSITIVE WAY: &

Only five persons surveyed felt that 4-H was not effective in

'assi;t;ng members to learn to deal with problems in a-positive way. ¥




TABLE 17

Demographic Variables Compared with the 4-l Leader's Perception of the Degree
that 4-H Contributes to the 4~H Member's 'Value System'" that Gives the 4-H

. Member a Sense of Purpose

ya

p - NULL ‘

HYPOTHE~ CHI ' DEGREE 1

SIS COMPARISON . SQUARE FREEDOM PROBABILITY SIGNIFICANCE-~ ,

17 The number of o
years a 4-H |
leader has been |
a volunteer i Not 1
leader 2.509 4 0.6431 . Significant |
?:‘

18 The role of 4
|

the volunteer
leader in the .
4-H Organiza- Not .
& tion 3.950 4 0.4129 Significant

19 The 4-H
Leader's per-
ception of 4-H
in strengthening

. family rela=- Not
) tionships 7.999 4 0.0916 Significant
20 The 4-H
« Leader's per- 5
, ‘ ception of his )
own family Not

strength 35.719 4 --0.0001 Significant

Three Null Hypothesis statements, number 21, 23, and 24, were found to

be significant_at the ,05 level. Therefore,'the variables are not independent

1

of each other.

e,
- ¢ e
.

60

%
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Null Hypothesis Statement Number 22 was not found to be
significant at the .05 ltevel. Therefore, those variables are
independent of each other. LT

The longer leaders have been in 4-H Leadership positions, the
stronger is their perception of the degree that 4-H contributes to
a member's apility to deal with problems in a positive way. The L)
following is a review of the comparison of those leaders who
indicated extremely or very effective: 14 years -~ 26.09%; 59 years
~~35.05%; and the)leaderé who had led 10 years or more marked those
columns - 46.95%.

Those leaders who indicated that 4-H was above average in . -
playing a role‘in strengthening family relationships also perceived
4-H to be more effective in helping members deal yith problems.

The following is a comparison in percentages of those who felt 4-H

to be more effective in contributing to a member's ability to deal f‘

Q}th problems in a positive way. Above average -- 40.?6%; )
average —-- 26.23%; beloy*average perception of'h-H in strengthening
family relétions - 1L.11%.

Those 4;H Leaders whose perception of their own family
streng}h Qas above average also perceived 4-H as being more
effective. The following is a comparison. Those who felt that 4-H

was more impbrtant as an influence in strengthening family

relationships -- 52.14%; important -~ 14.15%; not importanty -- -

18.00%. L
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TABLE 18

s—

Demographic Variables Compared with the 4-H Leader's Perception of the Degree
that 4-H Contributes to a Member's Ability to Deal with Problems in a Positive
Way i

NULL ‘
HYPQTHE- CHI DEGREE
SIS COMPARISON SQUARE FREEDOM PROBABILITY SIGNIFICANCE ?

f

e 21 The number of ~
years a 4-H
Leader has been
a volunteer
leader .. 9.527 4 0.0492 Significant

¥

22 The role of ) &\/,f o

the volunteer,

leader in the .

4-H.Organiza~- ’ Not

tion 7.43 4 0.1147 Significant

23 The leader's .
perception of . »
4=H in
strengthening
family rela- : ~ .
tionships - 10.986 4, G.0267 Significant

24 The 4-H i :
leader's per~ ’
ception of own : (\\ g
family . . )
strength 45,975 4 0.0001 Significant ‘
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CHAPTER VI

SUMMARY AND DISCUSSION

There were 7,996 4~H Leaders in Nebraska in 1979. A study was
conducted 'using a randdm sample (500) of those leaders.
Three hundred and thirty-four (67%) Nebraska 4-H Leaders returned the
)
survey. The following table is a description of those.returning the

questionnaire by years of leadership:

TABLE 19

YEARS OF LEADERSHIP

=

N %

1 year 23 7.3

2-4 years 97 30.8

< 5=9 years . 97 30.8

10-19 years 50 15.9

20-29 years ° . 8 2.5

30 years or over 3 . , + 1,0

= Have not been a 4~H leader ’ _37 11.7

{ . 315 100.0%

RATIONAL FOR STUDY
The majority of people in the United States consider a strong,
satisfying family as one of our most important societal goals. But,

what is the impact of our societal fumctioning groups upon the family.

¢

63
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relationships? How do 4-H leaders rate their own families in terms of

14

indicators of famiiz strengths?
STRENGTH:

DEFINITION OF FAMIL

Project (1976). Strong families enjoy marital sat sfaction; a

high degree of happiness in tHe parent-child relafionship;
and were seen as effective in meeting each othef's emotional

needs.

~

roject identified

Stinnett's Family Strengths research,
e N ~

these indicators of family strengﬁhffﬁat strong families shared:
-

-~ . . \

Ve !

1. Appreciation -~ Strong families do more than have feelings

of appreciation. They express those feelings in words and
action. They let each other know they are special.

2. Sharing -- Strong families spend a great amount of
) time together in work and play. They enjoy being
together. oL

3. Good Communication -- Strong families have developed
the ability to look beyond each others faults and see
their needs. Strong families share concerns. They
/éommunicate openly.

/
4. / Commitmeg}/cz Strong families are committed to helping
/ and prometing each others happiness. They are actively
involved in setting family goals.

.
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5. Sharing Values -- The families in Dr. Stinnett's study shared
a high degree of religious orientation. They shared a set of
common values, -

6. Dealing with problems is a positive way ~~ strong families -
learn to deal with problems and stree in a positive way,

3
. THE STUDY:

The general purpose of this study was to examine the
perception of 4-H Leaders concerning the 4-~H contribution to family
\\\ strengths especially those traits that Stinnett (Stinnett, 1976)

?—-
felt all strong families shared:

1. The degree that 4~H contributes to a member's ability .
‘ to express appreciation.
2. The degree that 4-H contributes to 4~H family members
spending time together.
3. The degree that 4~H contributes to a 4-H member's
ability to communicate with his family.
4. The degree that 4-H coﬁfmtes to a person's
ability to be involved in planning, setting goals, and
commitment to use time wisely in carrying out those goals.
5. Indicate the degree that 4-H contributes to the
awareness of a Higher Power that gives the 4~H member a
sense of purpose. -
6. The degree that 4-H contributes to a member's ability to
’ deal with problems in a positive way.

In addition, the étudy investigated:

I The degree that 4~-H involves the tamily,
The degree that 4~H has an influence in strengthening
family relationships.

REVIEW OF LITERATURE:
There is a large quantity of literature devoted to family
[ 4]

lite. The computer literature search facilities of the University

‘
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1

’

of Nebraska's C. Y. Thompsen Librafy was used for the review of

- . 7/
literature. Dr. Nick Stinnett's research bibliography was reviewed
B
and utilized extensively.

THE SURVEY INSTRUMENT .

- “y

A survey instrument was developed and tested. The mailing. )
list of 7,996 Nebraska 4-H Lea@é???was obtained from the National
4-H News. (Each Nebraska 4~H Leader is provided a subscription to
the National 4-H Néws). A SAS Computer printout of 500 numberé-w
considered to be a random sample of 7,996 numbers from 0 to 7,996
were obtained from the UNL Biometrics Information System and

matched with the leaders list.

The survey instrument was mailed to the 500 names selected by

-

the random sample method. A copy of Home Economics Neb Guide HEG
7897 Building Family Strengths, was included for the 4H Leader to

read for background information. Those leaders that did not

o

respond to the initial questionnaire were sent two followup

questionnaires. A total ?f 315 questionnaires were found to be -
u;able for the 334 questionnaires peiu;ﬁed. )
STATISTICAL ANALYSIS: .

The sta;istical analysis used was the ch}-sqﬁhre technique:.
NUiL HYPOTHESIS STATEMENTS:

There weré twent&-four nullhypothesis statements. Six were

found to be significant at the .0001 level, four at the .0l level,

fi&q at the .05 level, and five were found not be significant.

66

//%




SUMMARY NULL HYPOTHESIS COMPARISONS:

o
L A

In general, the following statements can be extrapolated firom

w .

comparisons of the null-hypothesis statementa; . p
- \ 35
1. The longer a person had been a 4-H leader, the more

confidence they had in'the 4-H program as an influence
in building family strengths,

2, The mére confidence leaders had in 4-H as'a way to build
family strength, the more credit they gave 4-H as an
avenue to motivate youth to express appreciation, spend
additional time with parents, communication, carrying out
of goals, and maintaining their value system.

3. The higher the 4-H Leader's esteem for their own family
as a strong family, the more trust they had-in 4—H as a
builder of family strength. .

4, The leadership role that a 4-H leader assuhed in a club
influenced their perception of 4~H as an influence in
building family strength. '

DISCUSSION:

- . -t

¢ ~

The Cooperative Extension Service is justified in promoting the concept

of 4-H as contributing to the family strength of’participants -

v

Nebraska 4-H Leaders indicated that 4-H is effective in
- .
building family strengtps. Fewer than ten persons indicated that
r .

4-H was not effective in the areas indicated.

3

The study would appear to support the "Four-H in Century III"

report prev(Pusly cited:

? L3
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L4 N Ve ,, A
. . " "Four-H helps youth improve their family and home
- \ life by encouraging family-orignted learning experiences
- .which lead to closer parent-child relationships. Since
parents are a most important "influence in youth
. development, paxent cooperation and participation in the
4-H program is given high priority." (p. 4.)
Four-H leaders ratgg~théifnown fap;iiqs as above average in
Yo - .
¢ terns of expressing appreciation, gpending tine together,
communications, maiﬂtaining a value system, planning and carrying -
out goals, and dealing with problems. Only nine persons felt.their ’
- families were below average.

Because 4~H leaders feel they are a part of a stroﬁg family,
i they are in ,an excellgnt position to model those traitg shared by
strong families, @ -

In the review of literature, (page 10) it was relat?d that
étrong families contribute to the health of 1ndiv;duals: stress, /)
emotional, juvenile delinquency, drugs,'érisis, values, motivation
to achieve, child's self-concept, and adjustment.

In our socieéy then there aépears to be a gul-de—sac
phenomenon. Strong fam¥lies contribute to the wé{szeing of there
own family membérs and in turn coﬁtribute to the well-being of

society. Society.in turn through 4~H can contribute to family

strength by attention to:

1. _,Teaching youth to express appreciation to others.

e
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2.! Increasing the quantity and quality of family time spent o, r
together.
3. : Teaching toward youth ability to learn to share feelings s )
. and attitudes. | - .

4. Assist youth to plan, set, and carry out goals.

5. Support. youth in there quest to establish a positive
- personal value system, = s :

6. Assist youth to deal with problems in a positive way.

§ -

.COMMITMENT : . . ‘ « e

o '_Those surveyed ‘felt that 4-H was effecfive in plapning and
i . ¢+
carrying out goals; The following are selected comments by 4-qué¢ .‘

» *

——— s e

leaders: "
"'e

"In our club; each member is encouraged to make their
1nd1vidua1-p1ans and goals and encouraged to carry them out."

) "Our teen club is especially successful because they are given S
' - opportunities to plan&nd then carry out their plans. We call
that involvement." \ ’ ) o
R AT A ’ — - « ) ‘: P

*

""Members who do a good job of learning to plén and-carry out
goals stay in 4-H " ’ 1
"1 am looking back over 30 years of working with kids. _
plannitg is very important to any success story\"

-Several leaders commenteqd that planning and‘cartying out goals :
' ~ . ’\\
is'difficult. This leaders comment is. typical: ' .
"It is difficult when leaders have to reeducate
members and parents to understand that goals first need to be
set, Our group %sn t too receptive,” . )_, )
Four~H leaders will appreciate goal setting suggestionséﬁ%ﬁé-ﬂ
' . o
pro,ect materials as well as the separate planning guides.

A

.

SPENDING POSITIVE TIME TOGETHER:

Strong families enjoy spending a great amount of time
¢ o . . .

.
4.
)

."at - ¢
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Qtogether. Eighty-one percent of the 4-H leaders sampled felt that
the 4-H program is, effective in giving parents and members of thﬁ
family opportunities to spend additional time- together.

Leaders comments included th; follqwing statements:

IR "One parent made this re to me just 1at'e1y, "My

1
1

daughter and I have grown closer since we've been in

A-H- n

"Many families have both parents worki}ﬂg: outside the '

home. Four-i may be the best way for working parents
777" to'shatre” time with their families.™ - —

"Odr county fair is a family affair. It crea¥es a reason,

plan and priority for families to be together."

"We choose 4-H'because our whole family should be in it -~

even our small child can go and enjoy it. We don't have to
~ leave our small child home with a sitter.- She's always

wej!come at meetings and events. This has been a real plus.’

"Our 4-H meetire agtended by the whole family. This is a
great opportunity tQ spend tjme together." T
S But, several leader§ felt this way:

"Our parents in our club leave the work up to the leaders."

. »
Ledaders and the public see the County Fair; as begpg a family

7 - (
W atfair. News releases include parents and child's names whenever

possible. The theme for State Fair has™included ﬁ-H' as a family™

%, “"‘-“:W'ﬁ'“"s

'%@g\, :$8%% . The welcome on page one of the 1981 Nebraska State

TR

mf "*’hiai’r\%'ﬁ'remium List includes: "Welcome A-H'ers, parents, 4-H

‘T'

‘. Leaders, and friends." (Page 1}, Nebraska State Fair Premium List,

ld f}' ‘ .

s
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The 4-H.curriculum committee may direct a portion‘of their
attention to planning specfal fapily oriented projects or
activities.

Leader training materials should continue to devote space to - -
s%pport the valﬁig/of the 4~-H program in buildihg family strengths.
APPRECIATION: T ‘ -

The 4-H Leaders sampled felt that the 4~H program was
effective in giving members -opportunities to express appreciation- .. -
to’others: Only five persons sampled were oﬁzthe opinion; that 4-~H
is not effective in helping youth to learn to express appreciation. . -

The following are selected comments from 4~H Leaders:
"There is no age barrier in 4~H. Each year, we plan something
for Nursing Homeg and shut-ins. The older folks express
appreciation in so many ways." . '
"In oﬁr 4-H clqi;.l hear 4-H members say thank you a lot."
"When a child is taking a project, he is bound to ask
questions and ask for help. This is when they appreciate the
talents of others the most."
"Many of the members I've worked with over the years come back
~and express appreciation." ) 4
But, some féader; feel that 4~H may be l;cking in this area.

The following comments:

"Sometimes our eagerness to compete gets in the way when
trying to appreciate the success of others."

"This area may need improving. It Seems to be up.to the
parents to express appreciation to teaders or, see that their
members do," -

b

v
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"Younger members are more xeceptive to projects and activities
involving "service" and "appreciation"‘gpd have the least '
opportunity to do so.” '

There are man§ recognition strategies built into the 4-H

l

program., Leader's banquets, thank you note cards, project awards,

and newspaper articles.

.

Service projects are seen by sqgme ledders as a form or

recognition to others and members receive attention in returnm.

Members are given many opportunities for recognition: they

give demonsttations, sing, speak, or be a host or hostess. A good
performance draws recognition. Members, parents and leaders often

perceive this recogniticn as appreciation for a job well done.
’:“*,»w .

In the review of‘literature several citations by researchers

indicated that recognition and apprgciation were central to familﬁ

[ - ! x

_strengths.

.

Saying, thank yoi, when expected may not be internalized by

the sender or receiver. Certainly, 4~H has built into the
historical traditions many opportunities for expressions of
appreciation that are sponta’néous. ﬁ - }

COMMUNICATION: « s

1

.~ The 4-H leaders sampled felt that 4-H was effective in giving
opportunities fdr members to learn to listen, discuss, and share
feelings and ;epinions.

E Y

%
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Only three persons fe ha£ 4-H was not effective. More than
forty-tive percent (l44) felt that 4-H was very or extremely
effective. . /

Communication is central to the other factors %;ngributing to

ofe 3
family strength examined. Without communication, it would be ™%

<

difricult to express appreciation, share family time together, set
family goals, or share values, - N .
Communication is also central to thegg—ﬂ prog£397

Demonstrations, judging, pub&iC'sbeaking, officer experiences, 'and

experience at camp, conferences, fairs, or shows allows members to

v
communicate.

The 4~H Leader's comments were positive about 4~H's

3

contribution to communication in building_fami}y strengths: b

"If clubs elect officers and really give their members the
chance to say what they think about what the club does as- a — —=
whole, T think the results can be very effective." \ -
"Our club en;oys the judging and fair proJects. They like
competition. .
The discussion, teelings, and opinions row easily

— "A child will often open up and share with his own peers
before ‘
he will discuss'it with anyone else.” & .

The.planners for camps and conferences should include in their

Al

evaluation of those events an opportunity for youth to express an-

opinion relative to the amount of time spend in discussion.
. ) .

Planners should also be «concerned with sufficient time for




communication relative to timely issues relating to the events

<

objectives.
Altman (1975, previously cited on page 17, review of
literature) indicated that parentsitend to view the resident camp

* experience°as one which can play an important role in persomal and -

social development of their céﬁldren.

- #

’ Four-H Leaders and Cooperative Extension Service Staff should

icontinue to offer an opportunity for participants to improve-~their- - ---

¢

oral communication skills. =
Four-H memﬁérs should also continue to have the opportunity to
improve' communication skills through county training meetings. e
. i . »

« VALUE SYSTEM:

¢

Four-H Leaders feel that 4-H is effective in supporting a .

- member's own value system. However, nearly 43 of those sampled

marked #he not effective, no opinion, or doesn't apply category.

- .o The questiofhnaire was pre-tested with twenty 4-H leaders.

This question was origindlly stated. 'How effective is 4-H in
supporting a member's own value system including retigious

+ .orjentation?’" The options for answers did not include the 'doesn't

. dpply" possibility. However, seven of the twenty leaders Tt

B

4 * o ~ | ‘ .
. - questioned why réligious orientation was included. The issue of
church and State was also raised. The "religious orientation" .

L4 s
- R v g

words were omitted from the revised questionnaire and “Doesn't

5, t P2
"
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apply" added. Each 4-H Leader sampled received the Home Economic's

Neb Guide HEG 78-97 Building Family Strengths: . The Neb Guide

detailed Stinnetts definition dfgzggily strengths and allowed for < . I
the léaders own interpretation. No comments relative to religious

: orientation were written by those sampled with .the revised
questionnaire.

. R

Perhaps this section drew some of. the more frank reactions -

" .

.

. from leaders: e ot T - T T T oo T T

RSt
FAS

"I believe a good 4—~H member sets his goals higher than the

others of their age and maintains a highgf value system." 2
, "Judges who are not families with items to'bg judged .sometimes

make mistakes in judging. These experience tbst the child's

. sense of value." -, ,
"In 4-H, you are never asked to do énything not consistent -
with own values and beliefs." . v

N - >
' "Four-H is effective but a little too.much emphasis is placed
on being the best rather than doing.your best."

. ™ think very often-a member's own value system is seriously
» depleted by catlous and careless judge's comments ang a
dependency upon’ribbon placings to feel worthy."

~

Ciiiétnship‘has traditionally bheen a part of 4-H. The

Citizenship Short Course, group discussion at,camps or conferences ym
y i ’

and Citizenship diseussion at District teen retreafé‘havﬁ&all been

14

. ) . ] b,
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N

appreciated by the 4~H clientele. The new Nebraska Camps and

-

Centers should provide opportunities for expansion of Citizenship
Al

training. % -

The new Community Development projects will broaden
opportunities for values clarification.
DEAL WITH PROBLEMS IN A POSITIVE WAY: ‘\]

This area was included in Dr. Stinnett's research under the

<

title-y-- The Abili@y to Cope with Crisis, - The-itemwas not ~ -~

<5
discussed in the Home Economics Neb Guide HEG 78-97 Building Family

.

Strengths that accompanied the questionnaire to Nebraska 4-H
Leaders. ' . .

Otto (1976) as included in tLe review of l;yeratﬁre on page l4
of this paper, included "the ability to use a crisis or a seémingly
injurious experience as a means of growth.' As the basis for a

framework of 12 components of family strength. Tracy (1971) (see

’

page l0--review of literature) referred to this area as stress and

-

crisis. !

Four-H leaders commented:

"Members learn to give and take, win or lose, which .
everyone does all through life.. The club can help the member
- 0 react positively even when things are not going well.
* Hour-H leadera can help best by being good listeners.™

Four-H provides an excellent opportunity to learn to solii
’ \

problems. Parents tend to remove the proélems for the child rather .

than letting the child take the reSponsibility.

-
%
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v

"Going to Leadership and'Envifonment Camp was helpful to our
children.

To an eleven year old, giving a speech may be a very stressful
situation. .How do the family members react? How does the judge

evaluate? How do his friends see the temporary crisis? Four-H
offers prizes, ribbons, and other incentiveszto.at;ract the
particlpant. From leader's comments, it would appear that
additional study can be made as to the member's perception of the
stress involved with competition as well as the parents or leader's
perception of how well the problem is handles.

Camp Counselors are given four hougs of instruction at the /
Statewide Camp Counselor Training meeting relative to dealing with
problems in a positive way at camps. The results of this survey
would indicate that this is time well spent.

The interpersonal relation workshop was evaluated highly at
th% 1981 N;braska Stqte 4-H Conference. Consideration should be
given fo dealing with stress as a possible topic.

Consideration should be considered for the continuation of the
discussion on ''teen concerns" at the Leadership and Enviromnment
Camps.

Four-H Leader ?raining should perhaps be expanded for 4-ﬁ
training dealing wigi family strengths. Topics might include:

valu€ clarification, dealing with stress, listening skills, role of

" T . . .
‘.
h

Discussion of values there was meaningful to them." -

)
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the leader in consultation with 4-H members, and building family
i .

strengths.

OWN FAFILY STRENGTH:

More than fifty percent (51.75) of the 4-H Leaders«sqrveyed
rated their own families as above average in expressing
appreciation, spending time together, communication, maintainirg a
value system, planning and éariying out goals, and dealing with
prwoblems in a positive way. Ohly nine persons felt that they had a
below average or poor family.rating.

The following are 4~H Leader's comments relative to their own

family strengths:

"I would like to be able to say,’ 'above average' but .

Three children and two parents going five different
directions with many unrelated activities doesn't quite
qualify us as a family that spends a lot of time together".

"I discussed this with my husband. We are blessed with
tour daughters with whom we have had a really close copg-
munication. I feel if we can learn to listen to our )
childrer, first and foremost, then we will do this with
others and hope to relate understamding and discussion
with members''.

.

"Our family worked together through 4-H. Our children
learned the value of money along with the importance of
completing their goals". . ‘

Dr. Ronald Daly, in writifg the 1978 4~H Family Project, EC

23-20-78, Building Family Strengths, wrote:

This project is designed to provide an opportunity for »
4-h members and their families to develop a greater

appreciation . N
of: (1) their heritage, .(2) the uniqueness of each family

2

£
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memﬁér, (3) ways they can build on their family strengths and
(4) sharing some memorable times, together.

There were thirty-six counties that had enrollment in the
Building Family~ Strengths project in 1980. There were 319 boys and
457 girlé enrolled. The largest enrollment was in Dawson County

with 554 persons enrolled.

The project does of fer an opportunity for family invplvement
in building family strengths.
STRENGTHEN FAMILY RELATIONS:

Nebraska+‘4-H Leaders sampled "felt that 4-H is effective in

giving opportunities for members to deal with problems in a
. N 1 .

positive way, Only five persons felt that 4-H was not effective.

The following are selected comments from 4-H Leaders:
. : .
- "I'm syre our family is closer because of our 4-H experience."

"Parents learn, too. It brings children and parents closer
together."”

"Four-H is a family affair. There's a job for everyone."

"We would like' to see more family oriented programs and
projects.”

"1 thought 4~H was important. My kidé didn't care for it at
all,” : ' A

"Here are two reas&hs why 4-H may not involve the whole
family. Parents do6 not attend 4-H meetings and parents do not
understand the goals of A—H.

g This concept is perhaps basic to the study.) Do 4-H Leaders

really teel that 4-H is important to building Family strengths?

~J
R
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This study would indicate that Nebraska 4-—H Leaders feel that 4-H

can contribute to family strengths development,
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COOPERATIVE EXTENSION SERVICE -
UNIVERSITY OF NEERA'SKA—LINCOLN ’ LINCOLN, NE 65583

., . .1
L - . . N

! Instiute of Agriculture . * ‘ Reply to: B *

and Naturai R - . . . e . ’
i reognes - . 4H - YOUTH,DEVELOPMENT ~"

, .- : . 114 Ag Hall, East Campus ' 5

\ M oo s 'L' v \ “ . .
’ | Apr11 29, 1981 N ” >

» ’ . S N
| i . { . ’\
. ’ )
© . +

Dear 4-H Leader: - ‘ o - ’

R ¢ . ¥ *
The ‘Nebraska State 4LH and Youth Devglopment Department will soon ’ ‘

be conductmg a survey of 4-H leaders thrpughout the state to determine ’
the influence of 4-H in family life. We/are asking a small number og 4-H
leaders in Nebraska, selected at random/from a 4-H leader's 1list, to>
complete the enclosed. survey form and gdvise us if it is understandable

' and easy to complete. As a 4-H leadey, please complete the survey.
Krite any comments you might..have o the survey and return.to the address
below: / .

L)

N .
» - -
Extension Studies and Training
109 Ag., Hall - UNL \
! Lincoln, NE '68583 -

] N .
-

We are interested in knowing if there are questlons that are hard T
to understand, do not provide space for your answer, do not seem to be -
relevant or are ambiguous. Please indicate any of these dlfflcg)ltles on
the survey form. ‘ "( 'i ' \ i

s 4
« . ’

Thank you for your time and assistance i
-~ this survey. R

. » 1)
: Sincerely, / ~

copplet ing and evaluating

- 4 .
'
4

John D. Orr ' Robert J.. Florell
Extension Specialist State Leader .,
4-H and Youth Development- - Extension Studies and Training .

-

4 -

- T ¢ a
LA “ ° .
‘ < P ¥ , -
- N N N
.

e \\{(« ’ -~
$
e X TENSION WORK N’ 'AGRICULTURE, HOME FCONOMICg AND SUBJECTS RELATING THERE"‘O :
THE COOPEFATIVL [XTE&SIONQE RVICE,INSTITUTE OF AGRICULTURE AND NATURAL RESOURCES ‘.
Py FRSITY OF NEBRASKA LINCOLN COOPERATING WiTH THE COUNTIES AND THE U § DEPARTMENT OF AGﬁlCULTURE

[N

: Unwversity of Nebraska Lincoin " The University of Nebraska Medical Center . The University of Ndbraska at Omaha
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, : FAMILY INVOLVEMENT QUESTIONNAIRE
N Q . 9
B .Please check with an "X" the appropriate answer to each question.
h Comment on questions you feel need your further explanation,
UL How many years have you been a 4-H Leader? .
s____a. 30 or more years ‘ f‘(' »
. . b, 20 or'moré\years A
_ c. lu.or more years <
‘ _ d. 5 or more years ’ ]
‘ ' _e. 2 Or more years - -
e gl .
. f 1 or more-years ‘
. . g. Have not been a 4-H Leader
- ’ - * . -~ n
- 2. _Which of the following statements most closely fits your
) / leadership role in the club. ,
; n
’ - a. The only adultﬁé-H Leader in the club
Y . .
b. The organlzatlonat”é H Leader with one or more
other agyé{ leaders to help .
. e c. Helped the main 4—H Leader with varlous projects’ ’
' or activities ' i
. » N
] d. Was pot a 4-H Leader, but was an interested parent.
LN . - v > . ‘ ~ ¢
. ___ €. Velther a QHH Leader*nor 1nterested‘parent in the
,4-H Program
, » . ©
N Comment : . . , ’ .
3. - Indicate the degree that you feel 4cH contrlbutes to a member's
ability to express apprec1at10n to others
< 'y - —
N , - ______a. Effective in giving opportinities for members
i to learn to eipress appreciation. .
_____ b. Occasional opportunities for members to learn to
express appreciation.
. -
_ c. Never pbsérved oppofiunitieé for menmbers to learn
» to express appreciation.™ .
A ” . .f , N
Comment :
. " 4. . Tnaicate the degree that you feel 4-H contributes to parents
- . and members of their family spending additional time together,
_ ’ _ a. Effective in giving opportunities for members to
* spend time with one or both parenats.
: ) b. Occasional opportunities for members to spend time
with one or both parents. .
O ! ' . ' ' 8& é
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—__ C. Have not observed any inmdication where any member o
. and one or both parents spent additional time together. :
- T

N .

omment; . !

v

«

to listen, discuss, and share teelings and opinions,

5. Indicate the degree that 4-H contributes to a member's: ability {

’ ) o« a.

N Effective in giving opportunities tor members
“ ‘ to learn to communicate thro*gh 4«H activiti€s. .
| . . s L : . < "
.b. Occasional opportunities for members to learn to
communicate, through 4-H activities. *
o ' ] !
- c. Never have observed any indication where members
learn to communicate through 4-R activities. ‘.
. Comment: . : RN

. -

1

6.. Indicate the degree that 4-H contributes to the commitment of
members to be involved in planning and setting goals and com~

. . . . . i
mitment. to us¢ their time wisely Ln,carrylng:ouﬁvthose’goals.

O

ERIC

Aruitoxt provided by Eic:

- PO

Comment:

.
Ny

a. Effective in giving opportunities for members,go
learn to set goals and carry out those goals. - .
. o ¢ .
. . ¥ ¢ M
b. Occasional opportunities to learn to_ set’ goals.3nd
to carry out those goals. . y N
¢. Members are never given an bpportunity to rset gbals -
or to carry out those goals. : -
. . c
v

7. Indigate the degree that 4-H contributes to phe awareness of a

. "Higher power" that gives them a sense of purpose and.gives J
their family support and strefigth. !
e a. Effective in supporting the member in the respect
agﬂ §%pport of that member's religious orientation.
—ww__ b. Occasional opportunities to support the member in ~
the respect and support ot that member's religious <!
orientation. N ’ :

——— -

_\__...

Comment :

¢.- Never have observed any support for the member's

religious orientation, » ,
' . ‘ .
d. Four-H has a negative impact on the member's

religious orientation.
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8. Indlcate the degree that you feel 4-H contributes to a per- .
son's ability to deal w1th problems in a positive way.
£/ - 4+
a. Effective in giving opportunities for members

to learn to deal with problems in a positive way.
1 4 .

?q

. _ b Occa31onal opportunlties for membefs to deal with
- . problems ‘in a p031t1ve way . . - K

¢. Never have observed that there were opportunities v
for members to learn to deal with prqb]cms in a ‘
positive way

f—

A R .

Comment : : .

~ N

y. Indicate the degree to which you feel that 4-H has an influ-

. ence in strengthening family relat10nsh1ps:

é,‘ Extremely important
=y
. b. Very important’ -
d. Mildly important - ‘
s c e. Not important . ‘ : . . . |
* f. .No opinion .
¢ ‘' . —_— s .
™~ ¥ . i A
Comment ) R

=,

»

L0,  How Jo you rate the total family strengths of your own family?

' s a. Excellent '
. __+__b. Above Average :
c. Average
-y 2
* _ é d. Below Average
v e. Poor : -
f. No Answer .
* Comment -
nooo. ‘ .
LY
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s COOPERATIVE EXTENSION SERVICE _
v N ’
UNIVERSITY OF NEBRASKA—LINCOLN LINCOLN, NE 68583 P
Q‘\“reNs\oe ‘ " f,‘ . C ]
" Institute of Agriculture * . ' - ' Reply'10 ! - ,
and Notwral Resources A - beUTH OEVELOPMENT
. - 114 Ag Hall, East Campus ./ /4 »
R . ' : T
i y -
Dear Nebraska Fam}ly: : / ' ' ] %
The Cooperative Extension Service is interested in aluating our "
various educational programs. Your name has been drawn by computef“ngm T
, the list of Nebraska 1979 4-H Leadérs as a part of a gr¢up of 500 persons o ©
whom we hope will assist us with our task. / T T

) Please help us by completing the questlonnalre 3ﬁd retutning it to us
in the enclosed self-addressed, pre-paid envelope. *

We are interested in 1earning how 4-H Leaders/@eel 4-H contribute to
family strengths. /

We are'sending you a copy of a review of a ;tudy conducted by Dr .
Nick Stinnett, Chairman of the Department of Hujfan Development at the
-University of Nebraska Lincoln. We #%e using bls research as the base

4

.y

W

for our survey. ) . ‘ . ®
Feel free to answer as freely as possible aill or parts of the ques- oL
. tionnaire. Your answers w111 be considered confidential. : N
Your help will certa1n1y be apprec1ated' Please return in the enclosed T

self-addressed envelope.

¢

/ .
~ “

- , ) Sincerely, . o
-~ ’ : -~
s / . . ™
. / o ﬂ
- /“John D. Orr -
- Extension Specialist . ) .
ro ‘ : // 4-H Youth Development '
JBO:dmg. ) - . L
Enclosures ' - . .. o
LETTER SENT TO THE NEBRASKA 4-H LEADERS . s
’ ) ‘ ‘ © ” . ¥ S

-
.
L)

R EXTENSION WORKAN A GRICULTURE HOME ECOMOMICS AND SUBJECTS RELATING THERETOQ,¥
~ THE L JPTRATIVE/E XTENSION SERVICE, INSTITUSF Of AGRICULTURE ANDNATURAL RESOURCES, =
LUMNIVERSITY Ut \lflm:\’\: A LINCOLN, LOOPERATING WITH IHI LOUNTIES ANOTHEU S OEPARTMENT OF AGRICULTURE '

r Thp Umvpvslw of Nebraska Lincoin The University of Nchraska Medical Cemer The University of Nebraska at Omaha *
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Please check with an X' the asppropriate answer to each question. Comment on
questions you feel n@‘ed'your further explanation. -

A.

How many years have you been a U-H Leader? .

1. 1 year .

2. 3-h years : ) \

3. 5-9 years .

. : i

4, 10-19 years / N -

5. .20-29 years ’ m . -
6. 30 years or over ’ ’ -

7. Have not been a lU-H Leader : . :

. ‘ B | .

which of the followmg statements most closely fits your leadership role in
the club? ; N . . : .

1. The only aduIt h-ﬂ Leadér in the club -

2. -The or(,amzatlovxal Ll-H Leader vith one_or more other adul’c leaders &

to help ~. e T
. 3. Help the main L-i Leader with varjous projects or activities
. 4, Am not a<;—}l Leader, but am an interested parent )
5. Neither a h—-H Leader nor 1nterested parent in ﬁhe >ll--}{ program
6. Other S o ° ' e
: - 4 - 3 "

' N ’ v * w7 = :;
T “ ) ‘ 7 - \./
Yow effective do you feel M-l is in-giving opportunities to members to express
appreciate to others? (Circle.'appropriate answer. . . . .
Extremely Very ) Somevhat Not® | +No - o
Effective Effective Efféctive = Effective Effective Gplrhon -
! 1 ' 2 ) 3 "h = . 5' ,‘:h s 6 . j$ 4

¢ " 0 v . ' . . ;;« '

COMMENT : Pl e W . .

72
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FAMILY INVOLVEMENT QUESTIONNAIRE ' ’

‘
. < ” ~ >
P L] -
! - [ U S )
) 1 R
B

g

How effective is L-H in giving oppAunltaes 1o parents.and members of thelr o

fanily Lo spend additional time togethex . (Clrcle approprlate ansver. ) Cie”
Extremely Very . Soméwhat No€ L . Mo
Effective Effective Effective : Ef fective Fff‘eetl e k_Z_L_C_)_Q
1 o2 ' S . ; 6
COMMENT: S ) ,

N
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How effective is Y-H in giving opportunities for members to lgarn to listen,
discuss, aud share feelings and opinions? (Civcle appropriate ansver.)

Extremely Very ' K Sorewhat Not ' No
Effective Effective  Effe ,; ive  Effective  Effective Opinion
1 2 3 - L 5 6

COMMENT: ' \
. 5 o ]
< S
< ’ * ’, .

How effective is l-# in glvmg opporLumtles fox members to plan, sek, and

carry out geals? (Circle appropriate answer.) .
Extremely Very $- . Somevwhat “Not . No
Effective Effective _ Eftective Effective Effective Opinion
1 - 2, o W 6 -
~” . PN &%x‘ ) > ’ 7

¥
COMAENT: ] : -

-

How effecflve is U4-K in giving cpportunities for the awar‘eness of‘ a 'higher
pover' thal gives members a secnse of purpose and gives thear family support .
and strength? (Circle ‘appropriate answer.)

. Has a
Extremely . Very - Somevhat Not Negative N~
" Effective Effective Effective Effective Effective _Effect  Opinion
-, - 2 3 N . 5 6 "
" COMMENT:
. I
L

How effective is L-H in giving opportunities for members to\'deal with problens
in a positive way? (Circle appropriate ansver.)

' Extremely Yery Somewhat Not No
Effective ’ Effective Effective Effective E€fective Opinion
R ' 2 3. o 5° 6
COMMENT: _ N A
- -/
o N ' ’ ' ’
‘ T " /
- Q- , .
‘ S ’/ ‘_ ‘
(] 4 /

"
£
¢
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T. Indicate the degree to which you feel that b-H has an influence in strengthening
family relationships. (Circle appropriate snswer.) - .

P -
<o

. . 4 ‘ e e ¢
Extremely Very Mildly ,,};&:ft " No
Important « Tmportant Important Important Impb¥tant Opinion

1 2 3 ’ 4 .5 - .6
. ’ v
-+ COMMENT: ,
[y d . . - ' .

' Ve v
. . J. Yow do you rate your own family in ierms of expressing appreciation, spending .
” {ime togelher, communicalion, pwareness of highes power, planning and carrying
out goals, and dealing with problems? (Circle appropriate answer. )

¥ ) o
» .

: - Above . . Below s No -
. Excellent Averase - Average Average . Pdor Ansver ’
.. ) - . B3 L .5 6 , E
L B -
COMMENT:
. .
W,
! k4
v
. ' ) ¢ .
¢ /
» a‘ @ L4 /
/
/ a
e e ————— e ¢ _‘_,_,___l____’—«‘—.._—..-—.-«/ O it d it
: ' . ‘ /
o« ' ) /
' 4
. ' /
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Building Family Sfréggfh.f,

B;!;,Bo" Daly
. Extension Spcialist (Family Life)
] ~A ' ‘
- b search on the characteristics of strong families
said: Do

The challenge of strengthening familjlifejdepends
upon gaining knowledge about Strong, healthy families. It
is to this challenge that we have addressed ourselves in the
Family 3trengths Research, Project. {n this research, we

' have studied 99 strong families throughout Oklahoma.
(These, families were identified as having a high degree of
marital satisfaction; a high degree of.happiness in the,
parent-child relationship; and were seen as effective in
meeting each others’ emotional needs). We wanted to find
out what has made these families strong. We are beginning
to get arr answer as five patterns have emerged from these -
strong families. .

The following is a discussion of the patterns
identified in the Family Strengths Research and
some suggestions on things you can do* to
strengthen your family. : ~o

The importance of strong families and the
impact they have on the quality of life in our ,
communities and the nation is becoming more of ’ ' .

Expression of Appreciation

a reality every day. What happens in the -home
ets_up_a_pattern.that_spills out into all aspects of .
our society.
On the other hand the influences affecting the .
family come.from many sources—television, mov- -~ ~
~ jes, other mass media, inflation, governmental
decisions, educational institutions, increased
crime—to name only a few. nT
- We need to be concemed with what is

happening to our families. And we need to be - ) APPRECIAT'ON /

v

“aware that there are things we can do to.help
strengthen our families a’n‘d promote the personal

grawth of each family member. ) ‘ T
Dr. Nick Stinnett, Chairman of the Depart- Strong families do more than have feelings of
i ment of Human Development and the Family, appreciation. They express them in_words and
| University of Nebraska, commenting on his re- actions. They let each other ,know they are’ .
r N ! special. n . F1
Q . . s R -
FRIC . - S ay . | A/
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It's so easy to take each other for granted,
especially in families. In the hurry of every day
responsibilities, the pressures of gétting things
done, we often forget the importance of letting
people know how much they are appreciated.

A young teenager sharing what she liked most
about her parents said, “I like it when they do
something special just for me. It's not my
birthday or a special occasion but a time when it’s
unexpected. It's really a surprise and makes me
feel so special.” The need to'be appreciated is a
basic need in each of us. \

How long has it been since you have taken the
time to let those ybu love knéw how ,much you
appreciate them? It takes so little time but the
rewards are great. )

A special note or letter can be one approach. *
A,d‘ate with your son, daughter, or. spouse sends
the message you care in a special way. .

\. A gift selected to ‘match the desire of a loved
one is another way to say, "“You're special.”
Remember, "it's not the biggest things with all

" their pomp and show, it's the little special things
people do that help people grow.” )

The knowledge that people care about each
other will go-a long way to help build stronger
families. The need is present in all people. Take
time today and let them know you care.

-

Spending .Positive Time Together .

Strong families spend a great amount of time
together in work ahd play. They enjoy being
Yogether. .

Activity overload is the challenge of our day.
Thgge are so many- things to do and so little time
todo them all. . .

The challenge .is not only choésing the good

. ' -

from the bad, it's trying to decide between the
many very positive activities that are available in
such abundance. L

Dr.. Stinnett says, “Our study found that
strong families intentionalh(‘ cut down on the
number of outside activities and involvements in
order to minimize fragmentallon of their family
life.” ) :

Special time with the family or family mem-
bers doesn’t come easily. You have to take the
time or you can end up with only “left over

- time.” A time when vyou are tired, irritable,

cranky or just plain exhausted. You need to

schedule time for the family when you're fresh

and have something to give

A friend who recently lost her husband very
suddenly in a traffic écpident taught me a great
lesson as we discussed how things were working

out. She said, “Things are coming along pretty.

good, because we didn’t put things off.” The
night before her husband was killed, they had
been out to dinner and spent a beautiful night

together as husband ahd wife. -This was the

pattern of their life, they did things togéther.and
didn’t put them off. -

In the hectic pace of everyday living it's so
easy to put things off and say one of these days
we will do it. And it never hippens.« _

If you want®to build a stronger family you

= need to take some “prime time,”” when you have
the energy, the inner peace, the patience, to give
your best. You need to build in special times to

share fun, special and uplifting kinds of activities.

1

%
Good Communications
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3, ‘ et P
“The greatest &hel'can(\recelve fronj anyone is

to be seen by them, to be heard by them, to be

understood By them, énd’;to be touched by -

them.”” This qugte by'Virginia Satir expresses the
keys to good communications in families. d

How wonderful it is to have someone see your
side of things and really understand how you feel.
It's -a great thing to experience. However, if we're
not careful the needs and pressures of the
moment often block’ this kind of understanding.

"He Looked Beyond My Faults and Saw My
Needs,”” is the title of a song and contains an
important key for improving communications and
strengthening relationships. Families that are
strong have developed that ability to look beyond
each oth®rs’ faults and see their needs. They don't
do this every time, but they do put forth the
effort to hear what the other person is saying#hd
feeling. )

Strong families have quarrels and dondggitvays
agree, but they get things out in the open and talk
about them, They come up with a solution that
considers each person’s needs. .

Providing ar opportunity for all members of

the family to share their concerns is important. A
family council,. scheduled regularly, where indi-
vidual and family concerns can-be shared with an
open discussion of issues and possible soltitions
can be helpful, . . '
Touching with tendérness is an important
aspect 6f communications in families. A hug or

- squeeze, an embrace, a touch of the hand can °
.communicate in;mapy ways when words seem
£mpty. . .

The next time things get tense and eve gne‘is
trying to speak, pause for a moment. Try to put

yourself in their place and hear what they are .

saying and experience what they feel. The realiza-
tion that someone understands and cares eases a
lot of tension, and goes a long way in building

strong families.
2

.
-

Commitmer)t

A quality that cohstantly appears in strong
families is commitment. They share the kinds of’
experiences that make the family more attractive
than other groups. They are committed to helping
and promoting the happiness of each other.

. This commitment also comes from an active
involvement in" séffing family goals. Each person
has a chance to share what he/she things is
important. This kind of involvement brings with

' 4

oy

”

A

‘v

L 4

) - COMMITMENT -

., .

.
.

it accommitment to see that the goals are carried
out. . t '

. Teenagers will be much more willing to go
along on a family vacation if they have some say

on where and-what is plefn ned. This holds true in

'(bther areas. You need to take the time and make

A

¢t

-

“the effort to get input from egch,member of the
family who will be involved.

When you do this you 4re*saying loudly and R

clearly, "You are important 3nd what you have to

say counts.”’ This process takes time.and some

flexibility but the benefits are worth the efforts.
mmitment is a vital factor in developing a sense
unity among family"members.

A High Degree 6f Religious Orientation

.

¢
L

- .
.

The families in Dr. Stinnett’s study s[\ared a
high degree of religious orientation. | n addition to

attending church as a family, they. often prayed |

[




) .
together and read the Bible and other inspiration- Reference \ ’
al books. They shared a set of common values.

In their every day- activities they applied the
Golden Rule, “Do unto others as you would have
them do.unto yodk.” They shared the feeling that
there is a Supreme.Being that is a guiding force in
their lives. .

Familles that have developed these five char- o . \\
acteristics are more able to meet the challenges of |
today. The common base of unity they have ' v e
developed makes it possible for them tp draw
upon the resources of each other as they're
needed. They become a strength to one another.

In the hurry scurry world we live in, it'seasy =~ 4
to say we don’t have the time. A friend of mine
many years ago said, ''We have ‘a certain amount .
of time that will be required of each of us as . :
parents. We caq,euther spend it having fun with y o
our children as they are grownrlg, or we can spend
it later worrying about where they are and what .
they are doing. The choice is up to us.’

~ If you are interested in learning more'about
what you can do to strengthen you family, -
contact the County Extension Office 'and tell - . ..
them you would like to get involved in the 4-H
Family Project—Building Famrly Strengths. . : -~ :

This project will provide an opportunity for ) ; .
your family to join together in some spécial - :
activities and in the process learn to appreciate .
the unique strengths of your family. ", ’ . ‘

If you are interested in additional information —_—
orr strengthening families it can be found in the
following books:

. Stinnet't, Nick, “The Marriage is Empty” - An
Essay on Family Strengths,”” The Family, Fall
1976, 5-8.

- *
. y . I - *
Otto, Herbert A., More Joy in Your Marriage, .o
New York: Hawthorne Books, 1969. Now ) .
available from the Holistic Press, 8909 Qlym- The Cooperativa E xtension Servica provides information
pic BIvd., Beverly Hills, Calif. 90211. | O o aator or natignar o, o

Otto, Herbert A., The Use of Family Strength
. . o ) '

ConceBp ts alndHlethadsl n F;mlly 11"9,75 Educa Extension work in “Agriculture, Home Economics and subjects
tion, Beverly Hills: Holistic Press relating thereto,”” The Cooperative Extension Service, Institute
Satir, V|rg|n|a Peoplemaking, Palo Alto: Science’ of Agnculture and Natural Resources, University of Nebraska-Lincoln,

and Behavioral Books, 1972. Cooberating with the Counties and the U;S., Department of Agriculture
: - . Leo E. Lucas, Director  *

»

As one wise person observed, “After all is said
and done, there is usually more said than done.”

The challenge is for you to reflect on what's ) S~
happening in your family. Are there things. that '- ~ * File Under: FAMIL.Y LI!:E: '
should be changed? |f the answer is yes, then get ) . F-1, Relationships
started and do it now. Lo ed November 1978, 20,000
. a. o
, 5 ' :

TP e
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Note to kéadef: The following tables are condensed from the

original six by six tables.

ose wishing to inspect the
original tables may, request
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YEARS - APPRECIA . )
FREQUENCY |~ ‘
PERCENT I ) '
ROW PCT I
coL pCT .« NQ .IMDRE EF-| EFFEC- | NOT EF-|
) IRESPONSE| FECTIVE| TIVE | FECTIVE| TOTAL
———————————————— #-——--‘——0--—~~-—-0-—--—————#——————-—4
ND RESPONSE | 2 51 9 | 123 | L
| o | o | o | o |
| o | o | o | e | .
. [ o | o | o | o | . '
——————————————— o-——;~-—-4———-—-1—+--———--—+————-———?“ ¢
. 1=4 YEARS | 6 | 32 | 78 | 4 | 114
| o 11.90 | 29.C0 | 11’\9 [ 42.38 -
| e | 28.07 | 68.42 | 3.51 |
| e | 36436 | 44.07 | 100.00 |
_________ Fubuait e ddede il de Rt A il T T Y
5-9 YEARS | 2 | 32 | 63 | o | 95
I o L 11.90 | 23e42 | 0.00 | 35.32
I e | 36436 | .35.59 | §.00 | ;
sl e e P —————— o ——————— L P —————— + X .
i 1§ YEARS & DVER | 1| 24 | 36 | o | 40
oo | P | 8,92 | 13.38 | 0.00 l 223C
| o | 4G.QC | 6C.00 | 0,00 | ) N
[ e | 27217, | 2034 | 0«00 |
————————————— Al S R R Y T
16 TAL . 88 177 4 . 269
¥ : . 32.71 65480 1.49 - 100400 .
' STATISTICS FOR 2-WAY TABLES
K »
CHI-SQUARE 7.621 OF: 4 PROB=0.1065
PHI _ 0.168
CONTINGENCY CUEFFICIENT D.166
CRAMER'S v - . 0e119
LIKELIHOBO RATIC CHISQUARE 9.031 OF= 4 PROB=0.06073
’ “‘( .
.‘ ‘. ’ s J
. TABLE 20
B NULL HYPOTHESIS 1 °
COMPARES QUESTIONSA &C = ' WK
. ' ' 3:;'
. .‘\'_
?
L !
- ‘.'1" .
T » - ¢

¢
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. , NUMBER OF YEARS AS 4-H LEAGER By °° -
UPPORTUNITIES TO EXPRESS APPRECIATION

(Y

)
TABLE OF YEARS BY APPRECIA '

10¢ T
1
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-
i 74
LEADERSHIP ROLE IN CLUB BY
. CPPORTUNITIES T EXPRESS APPRECIATION
) p
TABLE CP LEACROLE BY APPRECIA .
r . ‘, v,
‘ LEADROLE - APPRECIA v
} ).
FREQUENCY | . .
PERCENT | s
ROW PCT N ) ,
. coL pCT | NGO IMQRE EF-| EFFEC- | NOT €EF-| :
|RESPUNSE| FECTIVEY TIVE | FeCTIVE] TOTAL
-------------- e e R e ittt &
NO RESPDNSE  ° 1 ). 3| 6 1 o117 o | !
] o 1 o | e 1, ..
! N . o | o | | e |
l . ’ L4 ‘ . " - l
——————————— p———————— tm——————— o ————— e L
4-H LEADER ~ ) - s | 55 | 9c | . 01 145
l o | 19630 |. 3158 | 0,00 | 5C.88
| o 1 37493 |. 62.07 | g.0C | -
v | e ] 60644 | 47.62 | 6.00 4
e o s e e P - b———————— p———————— - ————— 4
ASSISTANT LEADER | 1 ue | 83 | 41 117
. ‘ Y l 10653 l 29417 l 110‘00 ' ‘01005
N ; | o | 25464 | T0.94 | 342 | i
i o | 32497 4 43492 | 80.00 )
B e et e e e P et
NGT LEADER | < | & | © 16 | 11 . 23
: | - o 2411 | Se61 | Ce35 | 8.C7 .
[ e« | 264C% | 65457 | 4+35 |
l. * l 6059 | “‘e&o‘Q., ' 20.00 ‘
el e ———— = m———————— bmm—mmm——— bmmmm e —— [ +
LTOTAL . . 91 189 5 285
“ " 31453 66.32 (LeT5 160.00
STATISTICS FCR 2-wAY TABLES o
o | | ,
%
CHI-SGUARE ; . Ge412 _ CF= 4 PRDB=040516
PHI : . CelB82
CONTINGENCY CCEFFICIENT Col79
CRAMER'S V . 04126 : )
LIKELTHOOD RATIC CHISGUARE 11.32C DF= 4 PROB=0.0232
! . ,
v TABLE 21 ]
~ NULL HYPOTHESIS 2°

‘
ce 0 - COMPARES QUESTIONS B & C




. _ - 75 ~
STRENGTHENING FAMILY Rt::¥¢qNsn195'aY
@PPORTUNITIES TD EXPRESS APPRECIATION
_ TABLE UF RELATION BY APPRECIA -y . ,
RELATICN / .APPRECIA X ’
¢
FREQUENCY 1 .
. PERCENT, | .
ROw PCT | - .
ccL PCT | NC  IMORE EF-| EFFEC- | NOT EF-|
“|RESPONSE| FECTIVE| TIVE | FECTIVE| TOTAL
————————————— e r rm e mr r e b e — e — - —————
ND RESPGMSE * | 2 | 3| 7 ¥ o | .
{ o | . | o | .| .
| o | o | . | o |
' o ! o ' L] l * .‘l
m—— e ———— - — pm s — pmm—————— b — pm——————— + «
° MORE [IMPORTANT | ¢ | 6S | 75 | 0 | 144
‘ . | e 1 23463 1 25.68 | C.00 | 49.32
| e | 73,40 | 38.86 | 000 |
Yy mmmmmmmme— - pm———————— bmm e b o m e +
© IMPORTANT | 4 | 17 14 8T | 2 | 106
] e | 5482 | 29.79 | 0+68 | 36430
| o | 5‘60%/0 .l 82.08 | 1.89 | )
| _ e | 1309 | 45.08 | 40.00 | ‘
———————————— L e e S it 4 ' s
NOT IMPQRTANT | 8 | 8 | 31| 3 42
| e | 2474 | 10462 | - 14G3 | 14.38 .
| e« | 193CS 1 7381 | Tela |°
| e | Be51 | 164C& | 60.CO | N
————————— e e e —— - tm——————— i et .
TOTAL ‘ | 94 193 S 292 T
.k 32,19 .6b6.10 1.71 108.00 &
Hl} »
- . * . 4
CHI-SGL 4 PRAB=0.0001
PHI , ’ .
CONTINGENCY CGEFFICIENT 0.349
LKAMER'S V Q.263
LIKELI+CGD RATIC\CHISGUARE 40.542 OF= 4 PROB=0.00&Y
-\( . .
TABLE 22 . '
(RS . . 2
* NULL HYPOTHESIS 3 - .
N o 3 AW
COMPARES +QUESTIONS I & C 4 C \ ,

-

-~

10,13/ J

Q . . . .
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)
RATINC QF FAMILY BY
OPPCRIUNITIES TD EXPRESS APPRECIATION

- . -
TABLE OF RATING BY APPRECIA ' ' .
RATING APPRECTA o ' ‘ '
FREGUENCY | . ' .
PERCENT ] . . ’
N ROW PCT | o, T "
coL PCT | NO  |MORE EF-| EFFEC- | NOT €F-|
|RESPONSE[. FECTIVE| TIVE | FECTIVEl TOTAL
-------------- L e R e SR R e i e
NO RESPONSE | 2 | 9 | 11 | o | . .
I s | .(I o |} . ' .
! o | o |- . o !
i o | o | o | s 17 $
Pt e Sttt G it Sidei b Sttt
ABOVE AVERAGE '] 71 61 | 92 | .24 15%
| | o | 21463 |- 32,62 | 0a71 | 54496
| ‘e 1 39435 4 59435 | . 1429 | .
. . . i e | 69432 | 48.68 | 40C0 | i
-------------- pmm e e m e et e . ———— } ,
AVERAGE » I 5 | 26 | " 90 | 2 | 118 _/Z
i o |7 9422 | 31e91°1 0e71 | 4le84 .
oy | o | 22%903 | 16427 I 1469 |
i o | K29455 | 47462 | 40.00 |
------ Rt e e et
BELOW AVERAGE | o | 1| - 7 | 1| 9 o
< | e | 0e35 | 2.48 | 035 | 3.19
N f e | 1lell | 7778 | 11.11 |
| o | lela | 3.0 ¢+ 20.00 | .
—Lm—— - P ———— rt—— e —— b —————— pm—m—————¢ ‘
TaraL . 88 « 186 ‘5 282"
. 31421 67.02 1477 1co.oo//
STATISTICS FOR Z-WAY TABLES.
]
CHI-SGUARE  ° ) 16,299 OF= 4 PROB=0.0041 '
T PHI 4 . 0.233
CONTINGENCY COEFFICIENT 0.227 : .
' ~CRAMER?'S V : v Cel65 - . , ' .
LIKELINOOC RATIO CHISCUARE 13,367 DF=, 4 PROBD.0096 o
¢ TABLE 23 -

NULL HYPQTHESIS. 4

LY

' ’ COMPARES QU\IESTIONS C&yJ - '
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ANUM3£@/0F YEARS AS 4-H LEACER BY
thMILIES SPENDING TIME TBGETH%F

TABLE QOF YEARS BY FAMTLY

LREY ,

YEARS FAMILY ‘ _
. . (! . .
FREQUENCY 'I
PERCENT 8|
coL PCT <) NO |MORE EF-| EFFEC- |, NUGT EF-]
- JRESPONSEl FECTIVE| TIVE | FECTIVE| TOTAL
---------------- ?————-———+————-———+————————f———-————f
NO RESPGNSE 1 2 | 12 | 24 | o | .
s o I .| o | o .
I o o | el e
b o | o | o | y o |
e e e e e e e b e b m———— ——— ¢
. 1-4 YEARS I 3 f N U Y 72 Y ' 117
' I e | 1491 | 2618 | 145 | - 42455
' i e | 35404 |« 6154 | 1442 |
. B o | 36.6C | 54455 |- 44444 |
_q___?-__—___“_%a ______ b = Pt mm o M ‘.-.'_0 5.
5-9 YEARS \F c | .ss 1 '3 4 | 97
= e | 20000 | 13.82° | -la4d% }- 3527
'3' L) ' 56._70_ I 39018 ' 1\-12\ |
. . e | 4lsC4 | 28,75 | 44444 |
—~—L---————--—-—+$'——4———+———————-+----—-——+——-——-—;+ )
10 YEARS & QVER | c I 38 | 22 . - 11 61
i |y e | 13.82 ] 8.00 | Ce26 | 22.18
’ i « | 62.3C | 3¢.07 1e64 |
i e | 2Be36 | 1€e67 |- 1lell | #
B e e it At febeteted St b -
TQTAL , . 134 132 16 2715
V 4Be73 484GC 3]27 100.CC
. STATISAICS FOR 2-WAY TABLES
CHI-SGUARE - 16.6%2 DF= 4 PROB=0.0022-
PHI : De246
CONTINGENCY CGEFFIC ENT 04239 i \
CRAMER'S v | Qell4 . :
LIKELIHOOD RATIO CH SQUARE 16.883 DF= 4 PROB=0.0020

TABLE 24
: i NULL HYPOTHBSIS 5 .

COMPARES QUESTIONS I & C ‘

'
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. ) /
. LEADERSHIP/ROLE IN CLUB BY -
FAMILIES SPENDINQ TIME TOGETHER

> v

TABLE UF LEADROLE BY FaAMILY )

<
Y

| LEADROLE FAMILY -
FREQUENCY | , )
- PERCENT ] - )
ROW PCT P . X — .
coL -PCT i NC | MORE EF-]| EFFEC- | NOT EF-|
|RESPONSE| FECTIVE] TIVE | FECTIVEl AOTAL
B e e e Bt p—— e ——— +
“NO RESPONSE . | 1y -9 1c | o |
. . ' L4 ‘ . . l o ’ « e l ( ]
| o | o | o | o |
' . ‘ L ' ! L] I [ ) ‘ -
e e A m— fm e —— e e ——— ¢
4~H LEADER® 5 o | 75 72 | 3 | 150 )
| e« | 25469 2466 | 5 14032 | 5137
. } « ] 50sC0 | 48.00 1 2.0C | ( .
‘l ' L] ' S4e74 4G632 ‘ 33.33 " A .
e ———— e m f e mmm e m e e = e ¢
ASSISTANT gﬁAnER | 3 | 53 | 56 | 6 1 115
a o f 18415 | 19418 | 2.05 3 39438 .. \
l s l “6.‘09 ‘98.70 ' Se22 ' N '
| o | 38469 | 3Ba36 | 6beb67 |
v meemm— e m————mm—mm e m— e~ b m e ——— ———————— p————————t ,
NOT LEADER ] 11 5 | 18 | (o | 27 i
) | o | 3,08 ') 6.l6 0.0C |  9.25
) 1 e | 33433 1 bée.67 1 Cs00 | .
| o |, 6457 | 12433 | 8.0C |
—————— e —— e e — e m e m o — = b ————— t—————— - + :
o ToTaL - . 137 146 3 292 '
) 46,92 50400 3.68 100.00
STATISTICS FOR 2-wAY TABLES
A}
.
’
¢ hd 1
CHI-SQUARE 64145 OF= 4 PROB:=0.1886
PHI 0.145
\\  CONTINGEACY COEFF [CIENT Deld ,
_ CRAMER'S Vv Ge1G3
LIKELIROOR RATIOQ CHISQUARE be736 DF= 4 PROB=0.1505
v {
]

-

TABLE 25

" NULL HYPOTHESIS 6.

COMPARES QUESTIONS B § D
: ;




- ,“‘ 'ig

STRENGTHENING FAWILY RELATIONSRIPS BY

) FANILIES SPENDING TIME TOGETHER
v ‘ ‘
.TABLE OF RELATION BY FAMILY
. RELATION FAMILY )
. |-
" FREQUENCY l ,
PERCTENT I
ROW PCT ! ~ -
coL PCT | NO  IMORE EF-1 EFFEC- | NOT EF-1  WR%
. . |RESPONSE| FECTIVE|l , TIVE | FECTIVE| TOTANX
--------------- bmmm e —fm—m—m e fremmmme e ———— e ,,‘k‘“.\/
NG RESPONSE | 3 | 31 6 1 0o | kA
. ! L] : [ ] ’ L J ' L ] ' ‘1
| - o | o | e | X
| < .l . sl L\
—————-—-:-— —————— e — e e — e ———— A - ————- o ———— - '——0- I
MORE INPQRTANT | o 101 1 ‘41 1 . 143
| o | 33e44 | 13458 | Q.33 | 47.35
( | o | 70663 | 28.67 .1 0.70 |
| e | 70.63 [ 27.33 1 11311 |
e e e e e e = fm e e e — . e f e —— 4 i
I MPORTANT | 0| 35 | 72 | 3| 110
| , e 1 1159 | 23484 | 099 | 36442
I el 3182 | 65445 | 2.73 |
_——— e ——— . e m e e m— e e ———— -} ——— —————
NDT IMPORTANT | 1| T 1 37 | 5V . 49
! . | 2432 | 1225 | le66 | 16423
] e | 14¢25 | 75451 | 10420 | ’
1 - | 4490 | 2467 | 5556 |
——————————————— D e B b R T ottt B it 4
TaTAL ¢ e 143 150 9 ¢ 302
. . 41435 49,647 2.98 100.00
o )
STATISYICS FOR 2-wAY TABLES
. ,
CHI-SQUARE . | 69.184 oF= 4 PROB=0.,0001
PHI - 0419 ‘ ,
CONTINGENCY COEFFICIENT 0.432
CRAMER'S v 0e338

- t IKELIHOQD RATIO CHISO‘UARE\ 10724 ., ©OF:= 4 PRDB:Q‘.'OOOI

) - -

TABLE 26 .
"

NULL HYPOTHESIS 7

COMPARES QUESTIONS I & D ~

106




* 80 4
¢ 4 ¢ M
‘ RATING OF FAMILY BY
FAMILIES SPENDING TIME I?GETHEN.

TABLE QF RATING BY FAMILY

RATING - FAMILY , .
]
FREQUENCY | - .
PERCENT I .
RO® PCT I .
. CCL PCT I NO | MORE EF-| EFFEC- | NOT EF-]
R . |RESPONSE| FECTIVE} TIVE | FECTIVE| T@TAL
s 1 mmmm——e—m————— o mm————— p———————— b - pm—— - +
NG RESPCONSE I 3 | b | 11 2! .
| o | o | o | o | *
| o | o o | e |
| © ‘e | e | e | e |
------------ i i Sehedetebet bl Sttt i iitatbad £
ABCVE AVERAGE | 1 91 | 68 | 2 | 161
, | Wl 3lelé | 23429 |, De68 | S55.1%
§ . | 56652 ' 42624 ' lel24 l
| o | 65400 | 46.90 | 28.57 |
--------------- D e R PR e e bl Sttt o et bk Rl
AVERAGE | 1| 48 | mnol 3 | 122
} o } 16044 | 24032 | 103 | 41678
b I o | 39 .34 ' 58.20 I 2.“6 l
| e | 34429 | 48497 | 42.36 |
-------------- L I il D it S i 2
BELOW AVERAGE | o1 11 6 | 2 | 9
* | o | Ce3y | 2.05 | 0.68 |, 3.08
I o |. 1lell | 66e674 22.22 |
@ . | e I Q071 l 4el4 | 28.57 |
R e T e e m - $——m—mm———- P mm - pm——————— +
TOTAL 140 145 7 ggz
\ . 47 .95 4966 2440 "~ 100 4CC
\. - :p <
2 STATISTICS FOR 2-wAY TABLES ‘.
\
‘ﬁ , r
: 3
+ CHE-SQUARE 2b4654 DF= 4 PARDB=0.0001
PHI 0.302 ; '
CONTINGENCY COEFFICIENT 0.239
CRAMER?'S V D.214 _ ’
LIKELIHOUD RATIO CHISQUARE 18,529  OF= 4 PROB=0.0010
TABLE 27

NULL HYPOTHESIS 8

- COMPARES QUESTIONS J & D

oy




/81 N

NUMBER QOF YEARS AS 4-H LEADER ®Y
QPPORTUNITIES FOR COMMUNICATION -

TABLE QF YEARS BY FEELINGS

YEARS FEELINGS S e
FREQUENCY |
PERCENT ' I 3
ROW PCT |
caL PCT | NO  IMORE EF-| EFEEC- | NOT EF-|
IRESPONSE] FECTIVE] TIVE | FECTIVE| TOTAL
————————————————— [ e Rl e iR R TR bt R
NOQ RESPONSE i 2 12 | 22 | A .
| o | o | e | o | .
" OI ‘¢| ol ol
. | . . | .1 A
——————————————— D e Rt S itk 5 ~
1-4 YEARS | 1! 46 | 72 1 10 1s
oo | o | 16461 | 25459 | Ge3&'| 42.56:
| e | 38486 | 6Ce50 | . Ce84 |,
| e | 34.85 | 504C0 | 100.0C |
—————— e e . . ———— e e e e e e ¢
5—9 YEARS -1 c 1 48 | 49 | 0 | 97
- b e |l 17433 | 17469 | 0400 | 35.02
| « 1. 45448 | 50452 |  030C |
i o | 36.36 | 34,03 4 decCC |
————————— e e e e e — e e e ——— ¢
10 YEARS & OVER | o | 38 | 23 1 o | 61.
. B e | 13472 | €e3C | Qo000 | 22402
| o} 6243¢ 1 37.70 1 Q.00 |
. i e | 28479, 15,97 |  0.0C |
—————————— e e — t———————— prm—————— - m————— b —————— +
T0TAL . . 132 ' las 2117
, . 47465 . 5199 . Ge36  100.0C
STATISTICS FGR 2-WAY TABLES
CHI-SGQUARE 16,256 ~DF= 4 PROB=C.C383
PHI “ . 0e192 '
CDNTINGENCY CQEFFICIENT 0.189 \
CRANER'S v 04136 <L -
LIKEL [ROGD RATIC CHISQUARE 10+686 DF= 4 ' PROB=0,0303

TABLE 28
NULL HYPOTHESIS 9 ' b

COMPARES QUESTIONS A § C




o . 82
X & . e ¢ A -
‘ LEAOERSHIP? ROLE IN CLUuB BY
(s T o OFPORTUNLTIES FOR COMMUNICAT ION )

1 . , _ TABLE OF LEADRGLE BY FEELINGS . \

- LEADRDLE CFELLINGS R .
FREQUENCY .
PERCENT
ROW PCT | -
coL FCi1 RQ | MQRE EF-| EFFEC: NQY EF-| .

RESPONSE| FECTIVE| TIVE, FECTIVE| TaTAL

i
|
|
| |
[ |
----------------- e b e Sy
NQ RESPONSE | 1 8 | 11 | |
| o o | o | P T .
| o | o | e | o | -
-4 o | - | o | o | N
————————————————— D b T e el e i St Ry 3
4-H LEADER } 0| g | 66 | ¢ 0 | ‘160
i o | 28.57 | 22445 | 0.00 | S51.02
. | Y'e ]l 56400 | 44400 | 0.00 |
I e |l 6le76 | 42.58 | 0.C0 |
————— e — e m e ———— b mm———— D bmmm —m——— +
o ASSISTANT LEACER | 1| 45" | 71 | 1 117
i e ! 15631 | 24415 | De34 | 39.80
. | o | 38446 | 60e88 | 0485 | ‘e
| e ] 33406 | 45481 | 33.33 | i ’
————————————————— B T T e R T
NOT LEADER I 1 7 | 18 | 2 | 27
| o | 2438 | 6412 | 0.68 | 9.18
| { o | 25.93 | 66467 | T.41,1
| l , | Se15 | Jleé1°] 66467 |
—— e —————— — -~ f e ——— b mm e ————m —d e e fm— e —— -}
1orat . 136- 155 3 294
‘ . 464264 $2.72 1.02 100.00 !
\ ’ <, N
} STATISTICS FOR 2-WAY TABLES
! CH1-SQUARE e 23.951 DF: 4 PROAR=0.000] )
" PHI‘ N . 0-285 L
y CONT [INGENCY™COEFF ICIENT 0.274
| CRAMER'S V , ; 0.202 :
LIKELIHQOD RATIO CHISQUARE 19515 DF= 4 PRDB=0.0006
~
TABLE 29 , Co
NULL HYPOTHESIS 10 y
o COMPARES QUESTIONS ‘B. § E . .
‘ i)
¢ ' »

: 103,
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STRENGTHENING FAMTLY RELATIONSHIPS BY
0PPORTUNITIES FOR COMMUNICAT ION

- TABLE OF ReLATION BY FEELINGS
N

RELATIGN FEELINGS

FRE QUENCY 2

PERCENT A

ROW PCT I }

¢oL PCT | NQ '|MORE EF-| EFFEC- | NAT EF-|
|R£5?0NSEI FECTIVEl TIVE | FECTIVE]

--------------- Dl il Bl e B £

NO RESPONSE I 2 | 5% | 51> - 01

. ‘ | o | e | e | Y e

I o | o | o | o |
a| o | . o | o |

-------------- R i e e e itk et etk 4

MORE IMPORTANT | 1| 91 | 52 | 0 |
! o | 30,03 | 17416 | 0.00 |

: I o | 63.64 | 36.36 | C.00 |

| o | 65447, 32.30 | 0.00 |

--------------- L et e et ST et i

IMPDRTANT | 6 .2 - 35 | 74 | 1
I s 1 11e85 | 24442 | 0«33 |
[ e | 31482 1 67.27_| 0.91 |
I o] 2918 | 45.96 | 33.33')

——————————————— [ R il bl b bR Sttt bk b St 2

NOT IMPORTANT | . 01 13 | 35 | 2
I el 429 | 11455 | 0e66 |
| e« | 26,00 | 70500 | 4.00 |
I el 935 | 21.74 | 86467 |

————————— e bl At Sttt S it bl 4

T0T AL . 139 161 3

o,  45.87 5314 0.99%
STATISTICS FOR 2-WAY TABLES

CHI-SQUARE 29,255 1

PHI ©.360

CONTINGENCY CDEFFICIENT 0,339

(RANZR'S 0-255

LIKELIRCCE RATIC CHISGUAK: 36.370Q

/
TABLE 30

" NULL HYPOTHESIS 11

COMPARES QUESTIONS I & E

143
47.19

110
3630

50
16.50

<+

383

10D. 0D

DF= 4 PROB-0.000] °

pF= 4 PROB=0.000L
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RATING OF FAMLLY BY . '
OPPORTUNITIES FOR COMMUNICATION \

TABLE OF RATING BY FEELINGS

RATING FEEL INGS _ : ..
FREQUENCY I X \—// ,//-
PERCENT I
ROwW PCT I .
coL PCT "  NO IMERE EF-| EFEEC- | NDT EF-| ,
.IRESPONSE| FECTIVE| TIVE | FECTIVE| TOTAL
——rm—-- I R, bmm e = tmmmm = - tmmm e - bmm——— o
NO RESPONSE . | 21 10 | 10 | o |- .
[ . ® | o | o | . ‘ ’
I . | . | » | e
I . I ° I . ‘ L I
-------------- L e R I R it Tk T SR P 5 * .
ABOVE AVERAGE | 1| 82 1 . 18 | 11 161
N . e | 2799 | 26.62 | 0434 | 54.95
. o | BDs93 | 48.4% | D62 | .
I o | 61lel9 | 50.00 | 33.33 |
———-—--------—_—o---———-—+--—--—-——-f——-——-—-——«»-—-——-——-q»
AVERAGE | o | 5] | 71 | 11 * 123
I o | 17441 | 24423 | 0e34 | 41498
I e | .4le46 | 51.72 | Ce81 |
I e | 38406 | 4551 | "33.33 |
e e ik Bl R it D R R A
BELOW AVERAGE | o | 1 71 1 ° 9
I e | 0e34 | 2.39 | 0.34 | 3.07
| e i Ylell | 7778 | 1lelt |
| o | 075 | 4,49 | 33432 |
————————————— R R B R et ettt ¥
TOTAL . 134 156 3 293
. . 45.73 53.24 1.02 100.00
STATISTICS FOR 2-WAY TABLES '
e M
CHI-SQUARE ' 15.230  bF: 4 PRDB=C.0042
PHI , . 0.228
CONTIMNGENCY COEFF ICIENT 0.222
CRAMER'S V 0.161 _ .
LIREL IKODD RATIC CHISQUARE 10.192 DOF= 4 PROB=0.,0373 -
TAELE 31 ) -

NULL HyéG;ﬁESIS 12

COMPARES QUESTIONS J § E

(134
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“i - é"“/ﬂ‘"‘;: . 4
T LEACERSKI? ©CLE IV CLUR EY
P N\ CPPCRTUNITIES TC ACCCMPLISH C2ALS -
S " TABLE CF LEADKLLE.EY 5CALS v
LEADRCLE .GGALS
~FREQUENCY N
PERCENT i <)
“R0W PCH I
oL kCH | NC IMCRE FF-| EFFEL- | NLT ZF—|
|RESPCNSE| FECTIVE| Tive | FECTIVE
————— = - —————— b ——— P . e e - +
NC RESPGNSE | 1| 1| g | G |
. e | o | o | v |
‘ 0" o | [} ' o |
z~
I o 1 - o | « ! . e
Ve —— ey e e ————— tmm—————- $mmm—m ———
4-v- LEACER | 1+ 57 | 51 | 1
i o | 23611l | 17.41 | 234 |
| e | 6%41C | 34623 1 Q.67 | .
N o | 58443 | '4Ce8G | 5C.CC |
T e D e e Attt e el el
ASSISTANT LEACER | 1| S¢ 1, &0 | 1
, | ol 1911l | 2Ce48 |  Ba34 |
[ e [T 47486 | 51428 | 2485 |
' I er] 33473 | 4E.00 | 50.0C |
—--———-—-——-—-——-t—--—1»---—------#-—-———-—--4-—--—-'——--4\ ———————— ¥
NCT _LEACER ! 1| 13 | 14 | c |
. | o | 4eb4d | 4478 | 34CC |
| o« | 48415 | 51e85 | CeCC 1
| o ], TeH3 |. 11e2C | ~eCC |
e - mm e L e e ———— e b —————— +
TCTaL o . 1éo 125 2
o/Sbcéé 424006 ‘Jebl & -
STATISTICS FCR 2-wAY TAELES
L 3
CHI-SQUARE SelCS  Lf= 4 PwrGir=
PHI . Cell¢ -
CONTINGENCY CCEFFICIENT Collq
.LRAMER?S ¥ ’ Cel25
LIKELIHCCD RATIC CRISGUARE G333 CF= 4 FRCQz
TABLE 33
—_

NULL HYPOTHESIS 14

COMPARES QUESTIONS B § F

TCTAL !

293
10C.CC

o
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_NUMBER OF YEARS AS 4-W LEADER BY
BPPORTUNITIES. 70 ACCOMPLISH GOALS

. /\-
TABLE QOF rEARS BY GODALS ' .
YEARS
FREQUENCY [ N . , .
PERCENT I N
ROW' PCT b o e
coL PCT |~ NO | MORE EF-| EFFEC- | NOJ Ef-1 T
IRESPONSE| FECTIVE| TIVE. | FECLIVEl TOTAL
———————————————— f———-'----+----;5-——+—-—---7——4l——ij;—--q
NG RESPONSE P 21 181 181 ' o .
| o | o | PO R R B ,
| .| . | .| e ) .
| . ! . | el Lt
—————————————— btk ik bkttt T LTt R e R e e 4 .
l-4 YEARS | i 54 | 64 | 1 119,
| e | 194577} 23419 | W36 | 43.17
| . | ‘15.38 | 53?]8 ' 6.8‘1 l 3
I e | 33¢96 | 55465 | 5006 |
——————— L e e e ke
5—9 YEAR'S | 1 67 | 28 | 1+ se
' ’ | e | 2428 |} \10el4 | 0.36 | 34.78
| o | 49479 | 26417 | 104 |
1 . | 42.14 } 24435 | 50.00 |
———————— e —————— pm——————— o ————— t———— - pm——— e —— ¥
- 10 YEARS & OVER | o | 8 | 23 | o1 61
’ ] e | 1377 | 8433 | Q.00 | 22.10 ‘
. | e | 62630 | 37.70 | .00 I _ « .
1’ - I 23,.90 I 20-00 I 0.00 ' ' -
-——-———--————k-——f ———————— - — o ————— b ————— +
TOTAL e T 159 115 2 276 -
_ ‘ . S7e61 41067 0,172 100.00
@ shatistics far §?WAY TABLES
CHI-SQUAKE o 14.415 DFa. 4 PROB=0.0061
PHI ! 0229 t )
CONTINGENCY CQEFF JCIENT 04223 . .
CRAMER'S -V 0162 .
LIKELIHGOD RATIC CHISQUARE 14.999 - DF= 4 PROB=0.0047
L] ) ‘ N “
% Iy ” TABLE 32 ’
P N

<L NULL HYPOTHESIS 13

. 'COMPARES QUESTIONS A § F

"
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STRENGTHENING FAMILY RELATIONSHIPS BY
OFFCRTIUNITIES 18 ACCOMQLISH‘GDALS

TABLE 'OF RELATION BY GOALS

,

RELATION GOALS ‘ \
FREQUENCY !
PERCENT I«
ROwW PCT |
ccL PCT i NG INORE EF-| EFFEC- | NOT EF-|
. B [RESPONSE| FECTIVE|I TIVE | FECTIVE| TOTAL
——————————————— f——""———-f--———-‘—“-———————Q-—————-——Q
NO RESPCNSE ° | 3 | s | Cy D |
L 3
_ | o | - | e | e |
I o | o | o | o,
l L4 ' .“I . | L) |
——————— - ————— prm——————— tm————— Tt —————— tm——————— 13
MORE [NMPQORTANT | ) I 104 | 29 | c | 243
: I L " 3‘\032 l 120?7 | 0000 l ‘i?olq
- I o | 72473 |- 27.27 | C.00 |
| o | "860e47.°|. 30423 |  TJOO |
SR et ettt et e Rt L Db P R )
IMPORTANT | a | - 50 | 58 | .7 2 | 11C
' . I 650 | 19,14 ' !0066 | 36.30
i "o | §5¢48 | 5213 | - 1.82 |
| e | 29407 | -44496 | 100.CO | y
————————— - - trm - Aabadat--dadiatatad Tl i ————— ¢+
NOT INPORTANT | ol . 181 32 | 0 | 5C
’ ! o | 8.54 | 10.56 | 0.0C | 16450
| e | 36400 | 64.0C | 0.00 |
| e | 1Qe47 |  24.81 | 000 |
——————————————— VO Py G S
TOTAL" - o - 172 129 2 303
ol . 56,77 42.57 O0et6  106.0C ~
STATISTICS FOR 2-WAY TABLES
2 Ve
~ - .
CHI-SQUARE 22.124 DF= 4§ PROB=0.0601
PHI Ca 0.326 L
CONTINGENCY CCEFFICIENT 0.31C
CRAMER'S v - 0.230
. LIKELIKGQO RATIQ CRISOUARE # 33.136 DF= 4 PABB=0.D00L

/

TABLE 34
NULL HYPOTHESIS 15

COMPARES QUESTIONS I & F

h o ‘
,r]: MC T oI L

IToxt Provided by ERI
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RATING OF FAMILY BY
QPFORTUNITIES THQ ACCOMPL [SH GOALS

TABLE GF RATING BY GOALS

Fa

RATING . GCALS
FREQUENCY I
PERCENT |
ROW PCT - | P
CoL FCT | N0 |MGRE EF-|
|

RESPONSE| FECTIVE]
NG RESPONSE

S

—— e —

|
I
| .

~

ABOVE AVERAGE |s 1

—_—— e W e ———

|
|
I
I
e~ e — e — e ————— - ————
|
|
|
!

AVERAGE - | ol

N
(@]
L]

[a¥]
—

|

|

313433 |

. I |

-—-L———-—--ﬁ——+———--———+1—————--+
TOTAL . 163
% ) e 5753

CHI%RUARE . 12,
PHI#_ 4 ' . O
CONTINGENCY CBEFFICIENT O.
CRAMER®S V - - Q.
LIKELIADGD RATIN CHISQUARE 13.

o TABLE 35

»

EFFRC-
TIive

122
41.18

STATISTICS FOR' 2-WAY TABLES®

ro

é v

| NOT EE-|

| FECTIVE| TOTAL
bmm e == ¢

! o | .
] o | .
b e

] o |
bmem————— +

| e’ 161
| 0«00 | 5S.l14
i 0.00 |

| Q.00 |
B e —m b

| e ? l 122
{ 0.6 | 4l.7¥9
| 1.6 |

i 100.0¢ |
+-—-—7-——+

i o | e 9
| 0+00 | 3.08
! 0.00 | :
| 0.00 |

t-om oo t

' 2 292

0.3 100.0CC f

~

L J

961 DF= 4 PRDB=0.0115

211
206 ..
149°

672 pF

3

.

NULL HYPOTHESIS 16

COMPARES QUESTIONS J & F_

-
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; 1:
~X 1::0

.

= 4 PROB:0.0084

v



YEARS VA

FREQUENCY
PERCENT
ROW PCT,
ccL PCT

! o ——————— - —— o —

NQ RESPONSE

5-9 YEARS

10 YEARS & QVER

CHI-SQUARE
PHI - - *

CONTINGENCY CDEFFICIENT

CRAMER'S Vv
LIKELIAQGG RATI]

’ [}

89 X
r v ) ‘
NUMRBER OF YEARS "AS 4—+H LEADER BY .
SUPFBRT OF VALUE SYSTEM
. - A~
© YTABLE DB¥ YEARS BY VALUES
5

LUES Yo

| f

I [

I N .

Il . NO | IMORE EF-| EFFEC- | NOT EF-|

|RESPONSE] FECTIVE| TIVE | FECTIVE| TOTAL
B P ————— - pmm———— t————tm—— >

| .20 9 | 26 | a .

I o | . | o | ]

] o | o | o | o |

! o | o | o | o |
e —————— b - D fm———— -t

| 16 | 55’7 67 | 3 | 104

] o | 134773 27413 | 1e21 | 42411

I o | 32.69 | 64.42 | 2.88 |

[ e | 3778 | &45.5% | 30.0C |
A —————— e ———— bmm o +

| 13 | 31| 49 | 4 | . 84

| ‘o | 36.9C | 5S8.33 | 447¢ |

| o | Bheby |} 33433 | 40.CC |
B e s AT R R R k4

| 2| 25 «| ;B U IR VA 59

| o | 10el2 | 1255 1 . 1e21 | 23489

I o I 42 .37 | 52.54 ' “‘:.Q&:‘I ‘

| e | 2778 | 21+C9% | 3CeCC |
—_pm——————— o —————— ———————— P ————— +

. 90 la7 16 247
o 36.44 59,51 ‘q.os 100.CC

STATISTICS FQR 2-wAY TABLES

2.509 DF:= 4
. 0.101
’ O.lOO . :
0.071
2,525 ° BF=" 4

PROB=0.6431

O CHTSQUARE PROB=0.64C2

-
TABLE 36 .
NULL HYPOTHESIS 17

COMPARES QUESTIONS A § G

116 -

Ny
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'LEADERSHIP RALE IN CLUB BY . C
' * SUPPGRT GF VALUE SYSTEW

1ABLE OF LEAQRDLE BY VALUES

T
LEADROLE | VALYES . ‘
FREQUENCY" ! -
PERCENT a e
ROWw PCT . A . o
CoL PCT I NO  [MORE EF-| EFFEC- | NDT \EF-|
. IRESPONSE| FECTIVE] TIVE | FECTRVE| TOTAL
---------------- +--—---—-9_7———---—+f------— ——— —l—— ‘._
NO RESPCNSE i 1| 6 | 11 2 | .
. i o | o | .oe o | .
. | o | o | o | . |
(. o | ge | 2o’ . o |
—-—--—--—----————f--—-—-----+-—-—'——--—+:---———-;--——_-——e
4-H LEAGER i 18,1 ° a5 | 17 6 | 132
- l . ' 18«56 l 29«17 ' 227 l 50000
I e | 3Te12 | 58433 | . 4455 |
, l L] l 52.69 l ."’7053 "' b’).é? l
—————— e e e e b e b ——— e — 4
ASSISTANT LEAGER | . 12 | 38 | 65 | 3 | #*06  |
< ' $ o | 14439 } 244,62 |- 1:!9 | 40415
‘ i e | 735485 | 6132 | 2783 |
' l . l 40.2%] 40612 ' 33,33 l
—————f e e e e e b e e — 4
*NCT LEACER | 2 1 6 | 20 | . o | 26
I ° | 221 I Te58 ' C«0C I GeES
| . e | 23,06 | .7¢492 | . 0e0C | : s
o ] o | 26445 | 12435 |. 0QlCC | ‘
—— e e e b b e e e e e ¢ .
TGCTAL .. ' .93 162 9 264
\ . 35423 6le36 1:41 1€0.00
’ 4 STATISTICS ébR 2-WAY TABLES .
\ - o A
CHI-SQUARE . ' 3495C OF= 4 PROB=C44129
PHI ' Cel22 -
©o CONTINGENCY COEFFICIENT _ 0.121 .o
, CRAMER'S V : G«036 p
LIKELIHCCO RATIG ChISQLARE ‘ 44871 OF= - 4 PROB=0.3008
, 3 .
TABLE 37 | _
NULL HYPOTHESIS 18 . . ‘
COMPARES QUESTIONS B & G
- 11 ’;’. A
] "
\) ‘ . ‘. ' ) '~ ‘ ,4;{:%?;‘ ) B - ‘ ..'j'j}
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v STRENGTHENING FAMILY RELATIONSHIPS BY “
. #SUFFQRT OF VALUE SYSTEM

TABLE DF-RELATION BY VALUES

’

RELATICN VALLES
’ 1
FREQUENCY | » 6
PERCENT ] .
RCwW PCT 1 - ..
ccL PCT |  NOQ . |MORE EF-| EFFEC- | NDT EF-|
|

RESPONSE| . FECTIVE| TIVE | FECTIVE| TaTAL |

------- I e e e s T T Ty SUECIESUPIPEPEPY P
NO RESPONSE | 5 A N t 0| . /
I B A N
| o | o | o | 1”‘ o | '/
I o | o | ! o | /
—————————————— f——--—--‘ﬂi*\*——---—"'-'“———-——4'——-\ -—;'_-;" - i
MORE [MPORTANT | T 6 | 65 | 65 |, 18¢
| o | 25e0C | 23655 | T-1e45° | 58.00
b e | 5GeCO | 47,10 | 2490 I Y
| o | Tlel3 | 38465 | 36436 | -
--------------- R et R a4
IMPORTANT | 16 | 24 | 68 | 2 | 94
| e |. Bel0 | .26e64 |' 0872 | 34,06
| o | 29+53 1 72434 | 2613 |
| e L 24474 | 40448 | 18418 |
e e e e e e ————— ”
NOT IMPORTANT | & | . 4 | 35 | <5 | 44
] C e@r. 1545 | 712463 | 1«81 ] 15.94
l o | G409 | 79<55 | 11le36 |
) ’ . ' 412 l 20083 ' 4S5 ”l
—— $ommm——— pm——————— to——————- Pm————— -+
TOTAL . 97 168 jﬁ 276 N
, . 35.14 60487 3.99 100.0C
STATISTICS, FOR Z-WAY TABLES
CHI-SQUARE 35,719  ®F= 4 PROB=C.0001
PHI . S 0.360 . -
CONTINGENCY CCEFFICIENT 0.339 _ '
CRAMER?'S V ‘ 0254 :
LIKELIHCOC RATIO CHISQUARE 36,790 D©OF=: 4 PAO8=0.0001
TABLE 38 - '
NULL HYPOTHESIS 19
..COMPARES QUESTIONS I § 6 C
B ’“ . v [
W
P w

PRy
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oo RATING QF FaMILY 8Y
: SUPPORT GF VALUE SYSTEN

. TABLE OF RATING BY VALUES

RAJING VALUES
FREQUENCY i \
PERCENT | «
ROW PCT | ‘ ' 3
coL PCT | NO . |MORE EF-] EFFEC- | NQT EF-| ~
t |RESPONSE| FECTIVE| TIVE | FECTIVE| - TOTAL
—————————————— 0—-———-——0——--T———t——--————0—~-—————0
NG RESPCNSE I 4 | 3| 13 | 2
- ~ « | o | o | o 7 .
. . | o .« .|
’ l e | + | T oe | . |
——— e s ol e e e e o b —— - ———— - —-— +
ABOVE AVERAGE | 17 | 63 | 17 | s | 145
: ] e | 23477 | 29.C6 | 1.89 |  54.72
I el 43445 1 53,10 | 3.45 | ,
. l ] | 65.63 I ‘(3'013 l 5505‘ l N
-r———--——-————f——-—-——-0—--—-—4;f-———-—-—0——-w-—-—+
AVERAGE L 0 30 | £ 18 b Ja 112
i e | 11e32 | 2943 | 191 | 42.26
- ! . I 26.79 I ‘906" l._:}‘?’ 3487 I .
! e | 31425 | 48475 | Tq4et4s |
—————————————— O e R R s Atk b 3
BELOw AVERAGE | 11 3 | 5 | <0 4
| o | 1413 | 1.39 | 0.00 | 3.02
| e |l 37.56 | 6250 | Ce00 | ,
I o | 3,13 | 3.13 | 0.00 | -
e e - L et t—— e —— b ———— +
TATAL . S6 16C 9 265
. 36.23 60.30 3.40 100.00
STATISTICS FOR 2-WAY TABLES
/
CHI-SQUARE 1,999 ©OF= 4 PROB=0,09%k6
PHI O.174
CONT INGENCY CCEFFICIBNT . 0.171
CRAMER'S V 0.123
LIKELIHOOD RATIO CHISQUARE 2.399 . OF= 4 PROB=0.071%80
TABLE 39
NULL HYPOTHESIS 20
COMPARES QUESTI J&G
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. NUMBER CF YEARS AS. 4-H LEﬁptR BY .
CPPORTUNITIES 10O FCSITIVELY REAL WITH PROBLEMS

TARLE OF YEARS BY PROBLEMS

3

YEARS PRCBLEMS .
FREQUENCY | o
P-ERCENT |
RCW PCT | .
coL PCY I wNO IMBRE EF-| EFFEC- | NOT EF-| .
JRESPONSE] FECTIVE| TIVE | FECTIVE] TOTAL
———————————————— e R bt Rt e R i 4
NO RESPONSE Ll 2 | 101~ z6 | (] .
| ‘e | o | o | o | K
| L] l [ ] | ] | . |
| s -l e | o | o |
- e e s o D e o e e $ i s o e e o e ==
i-4 YEARS . 5 | 30 | 84 | b 115
| e | llell | 311l | Ce37 | Q2.55
| « | 26,09 | 73.04 | 0.87 |
| el 3297 | 4B8.28 | 2D0.00 |
et et m e — e — e i — e e e o ——— ==
5-9 YEARS - | 0 | 34 | 61 | 2 1 97
i e | 1255 | 22459 | 0e74 | 35453°
| e 1 35.05 1| 62.89 | 2.06 |
’ | Lo 37.36 | 35.05 | 40.CC |
———————————————— T o ettt bt R TP P
10 YEARS & OVER | * 2 | 21 1 29 | 2 1 58
| e | 10.0C | 1Ce74 | De74 | 21448
i o | 465 | i .
| e | 29.61
——————— —— e e e —— e s = e i = = 4
TOTAL . S1 27C
X R 33.7C 10G.CO
) STATISTICS FOR 2-wAY TABLES
y
CHI-SQUARE - qﬂfzv oP= 4 PROB=0.,0492
PHI . 0.138
CONTINGENCY COEFFICIENT o.%ss ;
CRAMER'S V 0.133
LIKELIHGOD RATIC CHISQUARE 9.4yn DF= 4 PROB=0,0502
‘ \
TABLE 40
NULL HYPOTHESIS 2 v

COMPARES QUESTIONS A §& H
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LEACERSHIP RCLE IN CLUB BY '
CPPORTUNITIES TQ POSITIVELY DEAL WITH PROBLEMS -~ -
. /TABLE OF .LEADKOLE BY PROBLEMS
: A ‘ .
LEADROLE PRCBLEMS S : .
‘ . R
FREGQUENCY ] . ' ,
PERCENT I ’
ROW PCT |
coL PCT I NO IMDRE EF-| EFFEC- | NQT EF-|
|[RESPONSE| FECTIVE| TIVE | FECTIVE|l ToOTAL
---------------- o m i rm—— - —— g —— e~ ———
NO RESPCNSE | L 5 | L3 1 1| .
I 1) ' o | /? ' . ‘ ol
| e o | o | o
I . ' . ' L] ' . l'
e e e e o ———— - pm————— - Fmrm e ——— +
4-H LEADER ] 1| 57 | 85 | 1 143 —
| e ] 19.86 | 2962 | 0.35 | 49,83 .
P o | 39.86 | 59.04 | 0.20 |
| o] 59438 | 65.45 | 25.00 |
P SRR A Sttt e e 4
ASSISTANT LEABER | 1| 33 | 81 | 3 | 117
| e | 1150 | 28e22 1 1.05 } 46,77
| e | 28421 | 6923 | 245¢ |
| e 1 34438 | 42432 | 75.00 T~
————————————————— S e i £
NOT LEADER | 1 é | 21 | C |« 27
| o | 2.05 | 1.32 | 0.20 | Se4l
« ! o« | 22422 | T1.78 1 @a.00 |
| o | 625 | 11423 | 0.00 |
————— e m o pmm e —— P ¢ "
.. TGTAL . 96 187 4 287
] 33.“‘) 65416 1.35 .100.C0O
STATISTICS FCR 2-WAY TABLES
e
>
CHI-SQLARE . 7.433  OF= 4 PROB=0.1147
PHI . 0.161
CONTINGENCY COEFFICIENT D.159 ‘
CRAMER 'S V O.ll4
LIKELIHGOG RATIC CHISGUARE 1.187 ©OF= 4 PROB=0,1009
: ‘
TABLE 41
' L 4
- /
NULL HYPOTHESIS 22 ‘ *

COMPARES QUESTIONS B & H
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STRENGTHENING FAMTLY RELATIONSHIPS BY e ~
OPFORTUNLIIES 10 FOSITIVELY OEAL W1 TH PROBLEMS . v

TABLE OF RELATION BY PRDBLEMS

RELATICN ~  PROBLEMS ? c N )
FREQUENCY | * . ¢
PERCENT | . ( :
ROW PCT | .0 , \ Co
coL PCT | WO  |MGRE EF-| EFREC- | WOT EF-| :
: | RESPONSE| FECTIVE],, TIVE '| FECTLIVE] AL
PGy S pmmmm—m = fmm - brm e e mm i pm— e ——— -y M
NQ RESPONSE | 2 | 4 | 6°| o | .
| o | . 2 1 o | .
| - | o | . 17 . | [
* ' L] I . ‘ * I ® I
——————————————— R e R ik ettt e bk 4
MGRE [NPORTANT | 4 | 73 | ‘66 I 1| 140
1 o | 24.66 | 22430 | 039 | 47,30
| e b 52e1q | 4QTla | Q.71 | B
e ] 7526 | 34402 | 20.00 |
——— e e mmm —— - = $mmmm o fm——————— +
. IMPORTANT ' 4 | 15 | 88 | 31 " 106 -
| « b 5.017 |‘Z9.-I3 | © 1e@Ql ' 35.81
l o | l‘(.lS ' 83. | 2’83 ' >
. ! e | 15.46 | 4S. | 60.08 |
——————————————— e e e e R -
J  NOT IMPORTANT | o | g | 40 | 1| 50
| . | 3404 1 1351 | 03¢ | 16.89
| e« ] 18.00 | 80,00 | 2.00 |
| .o | 9.28 | 20.62 | 20.00 |
——————————————— L e e e !
10TAL o . 9z 194 5 296
, s . 32477 65.5¢ 169 100.0GC
SIAT!S(I@S FOR 2~wWAY TABLES
\ X .
LHI-SGUARE i 45.375 . DF: 4 PROB=0.0001 -
PHI 0.3%9¢ -
CONTINGENCY COEFFICLENT 0.367 -
CRAMERYS V¥ . T D279
LIKELTHOOED RATLO CHUISQUARE 41.611 ©F: 4 eROB=0.0001
. " v
TABLE 42 [ 3
N ., NULL HYPOTHESIS 23 : . .

COMPARES QUESTIONS I & G




. RATING OF FANILV . 34
’ OPPORTUNITXES Ta POJITIVFLY DEAL WITH. PROBLEHS

t
TABLE ‘OF RATING BY PROBLEMS

. RATING PRCBLENS
FREQUENCY |« o S s,
Zé’.EBCE_NJ ! - "
~ oW PCT ] - .
- ’ €0L pPCT | Vo] IMQRE EF-| EFFEC- | NBT EF-|
~ |RESPONSE| FECTIVE] TIve L FECTIVE] 1QTAL
-------------- f--——---—f——------f—-~-—--- e e et —
N8 RESPONSE | ) 4 | . 4 la | 0 | o
o/ l L .l_ C - - .‘-1 . e .L - -._..J..___ - e . *
o o | PO | o | o |
- | o | o |- o | e |
oo TIITToITo Yoot hAndebustuttel tommm o pomm -t
AROVE AVERAGE | s | é4 | 92 | 1| 1587
| * e | 22022 ' Jle94 | Ce35 | 54,51
e ___J . _o___l f_f_G_._]é _'__ 5’.69_ I © Ceb4 |_ R
| e | 65498 | 49446 | 20.C0 |
—————————————— +--——---*’_—:L————’f--——-‘—f--———~——f .
AVERAGE I R Y 32 1| 86 | 4 | 122
, f e | llel)l | 29,86 | 139 | 42,36 >
| o | 26423 | 170.49 | 3.28 |
o T D s | 32499 | 4524 | POSCC 1
-------------- e e e e e 4 .
BELOW AVERAGE | 0| 1| 8 | y 0 I L;/
— e L o . 0635 | 2.78 | 0.00° 3.
| e | 1llell | 3489 | CeCO |
’ | 1 1eG3 |  443C |  CeCC | )
! bibdouiutefindanbedonth. Sttty Attt ""’":“" """" +
T8TAL o G7 186 5 288 A
33468 64e58 le?74  100.CC
STATISTICS FAQR 2-WAY TABLES « T
“‘ L3
* . CHI=SQUARE 10.986 __OF= 4 PROB=0.0267
PHI D195 : .
CONTINGENCY CQEFFICIENT . 0.192
CRAMER'S v — 0138 : . '
LIKELIHCCC RATIG CHISQUARE 11,569 ©F= 4 PROB=0.06206
1 N ) (.
. ool : - . '
« TABLE 43  ° R S ‘ ‘ .
. _ ; ¢ .
© NULL HYPOTHESIS. 24 - o . .

COMPARES QUESTIONS J &.H, + ~ .

L *




